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Mass Rally To Support | 
CAW Local 222 Members 
On Strike At St. Marys Cement 
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Show Our Strength: Join Members 


On St. Marys Picket Line 


s of the deadline for this month’s 
article, our members at the St. 
Marys Cement unit have entered 
the tenth week of their struggle, 
with no immediate end in sight. On 
May 18th a rally was held at the picket line, 
which saw hundreds of CAW members, both 
active and retired from as far away as Wind- 
sor, attend to show solidarity and support for 
our members and their families during this 
extremely important dispute regarding our 
members’ hard-earned pensions. 

On behalf of CAW Local 222 I would like 
to thank everyone who was able to attend this 
rally and demonstrate to our members they 
have a great deal of support during this labour 
dispute, and will continue to have the backing 
of the entire Union going forward. 

Sisters and Brothers, as workers and retirees 
we have been faced with some extremely chal- 
lenging times in the recent past, but please re- 


member how tough it must be for our St. Marys 
members and their families having to survive on 
strike pay and not knowing when they will be 
back to work. These members were forced to 
take on a fight about pensions that’s not only 
important to them, but vital to all working Can- 
adians, so please continue to visit their picket 
line when you are able and lend your support. 
As a Union we want to get back to the bar- 
gaining table in an attempt to end this situation. 
Unfortunately, the employer has no interest. 
What makes this dispute especially frustrat- 
ing and particularly offensive is we are not 
dealing with an employer that is struggling 
financially. St. Marys’ parent corporation has 
admitted the current pension plan is healthy. 
They have weathered the global economic 
meltdown extremely well compared to most 
companies, but they no longer want to take the 
risk with the current pension plan. They want 
our members, who have worked all their lives 


for the company, to take 
the risk. 

This multinational 
company, based in Bra- 
zil, must not be allowed 
to come into our coun- 
try and gut our collect- 
ive agreement. In fact our federal government 
must put policies in place that will not al- 
low any company to do this, especially when 
they’re on a solid financial footing. 

Bargaining for Pilkington Glass is now 
complete and a new collective agreement has 
been ratified by our members there. This is the 
second contract bargained on behalf of these 
members since joining our great Union back 
in October 2006. The new three-year contract 
gives these members modest wage increases, 
benefit improvements and has established a 
pension plan. As a result, this new agreement 

see SHOW - page 3 
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Ontario Premier Visits Car Plant 


embers of the media gathered at the GM plant in Osh- 

awa on Tuesday, April 27, as Ontario Premier Dalton 

McGuinty, alongside CAW Local 222 President Chris 

Buckley and GM Canada President Kevin Williams, 

walked the line, chatted with workers, and announced 
that GM has repaid its loan to the Ontario Government and that a new 
investment is coming to the GM plant in St. Catharines. 

“The fact of the matter is that today things are looking up,” said 
McGuinty. “We have come a long way and GM has now repaid its 
$500 million loan.” 

The premier took some time to praise the Canadian Auto Workers. 
“CAW members are the best auto workers on the face of this earth,” 
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CAW Local 222 President Chris Buckley and GM Shop 
Committee Chairperson Greg Moffatt took some time to show 
Ontario Premier Dalton McGuinty around the Chassis plant. 
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he said. McGuinty also praised CAW Local 222 
President Chris Buckley saying, “He demon- 
strated some absolutely remarkable leadership 
skills.” He went on to commend Buckley for his 
optimism through very difficult times and said 
that Buckley's leadership has been exemplary. 

“The people of our communities are determined to succeed and 
we’re determined to help them. Working together, we did everything 
we could to protect our people, our industry, and our interests. 
There’s more to do but today we're starting to see encouraging signs 
that we’re turning the corner on the global recession and bringing 
jobs back to Ontario,” said McGuinty. 

Though he is optimistic about the progress in GM, McGuinty stated 
that there is a ways to go. “We’re not where we need to be, we’re not 
where we want to be, but we’re headed in the right direction.” 

CAW Local 222 President Chris Buckley discussed some of the 
challenges ahead and what needs to be done. “The biggest challenge 
we're going to have is convincing our government at all levels to 
address the issue of unfair trade,” said Buckley. “We're great produ- 
cers, we’re great manufacturers, we’ve proven it for years, but our 
Government needs to negotiate fair trade agreements to put us on a 
level playing field with competitors. Free trade has not worked for 
working class people across this country. We need fair trade.” 

Buckley said that though the number of workers will be significantly 
less than before, things are looking up. “Without the shared sacrifices, 
there would not be a GM in Canada today. We are in the upswing of 
things and we'll take as much good news as they'll throw our way.” 
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For more photo coverage of this story, view CAW Local 222's 
flickr’ collection at www.flickr.com/photos/cawlocal222/ 
collections/ 


GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


Clarifying That Everyone Recalled 
As GM SVR Must Come To Work 


t the present time we have 124 
members who took advantage of the 
preferential hiring rights at CAMI in 
Ingersoll, which include 109 pro- 
duction members and 16 skilled 
trades members. 

There has been some confusion that if one 
of these members had enough Oshawa senior- 
ity to be recalled to Oshawa to function as an 
SVR that they would be bypassed. This is false. 
If they have enough seniority to return then 
they would be recalled in accordance with the 
Local Agreement; also they would not have the 
right to decline recall. 

At the present time the Company is estimat- 
ing that the numbers for the summer will be in 
the area of between 200-300 members to func- 
tion as SVRs. These members will be recalled 
near the end of June. At the present time the 
seniority for these recalls would be in the area 
of July 28, 2002 and would not go past August 
6, 2002 . It is important to recognize the large 
number of members who were hired during 
this timeframe, so not all members with the 
later date would necessarily be recalled. 


In accordance with the SUB agreement, em- 
ployees who are recalled to function as a sum- 
mer vacation replacement on or after May Ist 
and are subsequently laid off prior to September 
Ist will not accrue SUB credits based on those 
hours worked. Keep in mind that due to the new 
shifts coming on in the fall that if members are 
kept on after August 31st that they will accrue 
the SUB credits for their SVR assignment. 

The GM vacation pay will be deposited on 
Friday, July 2nd as the banks are closed on 
July 1st for Canada Day. 

The Oshawa Shop Committee continues to 
meet with the Company in regards to the two 
shifts coming on in the fall. The tentative dates 
are October 18th for the third shift in the Im- 
pala plant and November 22nd for the second 
shift in the Flex plant. 

The Company will be calling out transfers for 
the service departments in mid-June. We will 
see the numbers there and then continue with 
the movement of filling jobs. It is important to 
get the service departments filled first and out 
of the way so that we do not have to canvass 
members in their present department for jobs 


Show Our Strength: Join Members 
On St. Marys Picket Line -— continued from page 2 


has positioned the plant well for possible future 
investment as the auto industry rebuilds itself. 

Congratulations to Chairperson Wendy 
Hodgson, the bargaining committee and to the 
membership of Pilkington Glass. 

Assistant to the National President Jerry Dias 
and myself have been meeting with General Mo- 
tors lately in regards to future product opportun- 
ities for our auto parts facilities. We are commit- 
ted to do whatever we can within our control to 
attract new work for our plants as GM begins to 
introduce new vehicles that we have bargained 
for the Car Plant. It is our objective to ensure 
that our existing auto parts plants are awarded 
new work. We continue to remind GM that our 
auto parts members have earned the right to new 
work and deserve to have that dark cloud of un- 
certainty lifted from their families’ futures. 

It appears that General Motors’ turnaround 
plan is beginning to take root. This is good 
news for all of us, but at the same time stirs 
up emotions, especially when General Mo- 
tors announces they have begun to repay their 
loans to the governments. We were forced to 
make significant sacrifices over a year ago in 
order for GM to survive. Those decisions were 


extremely tough but without the government 
loans, GM was gone and so would have been 
our jobs and pensions. 

Although GM has begun to climb out of the 
dark hole, do not be misled, as the Canadian 
and American governments still own over 
$53 billion of equity in the Company. 

The Canadian footprint is significantly small- 
er, as we only have the Oshawa Car Plant, St. 
Catharines powertrain facility and the Wood- 
stock parts depot, as the Windsor transmission 
plant will close its doors this summer. As of 
January 2011, the CAMI operation in Ingersoll 
will be solely owned by GM. A couple of years 
ago there were over 8,600 members working at 
GM Oshawa and today we have approximately 
2,600. Although we have had some great news 
lately in regards to additional shifts of produc- 
tion which will recall laid-off members, we are 
significantly smaller. 

GM must restore consumer confidence as 
they rebuild the company. Our government 
must once and for all address unfair trade 
and stop the flood of import vehicles into our 
marketplace. We all should hope GM con- 
tinues to do well as we head into the future, 
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while they will be moving 
into new service areas. 
The Shop Commit- 
tee also negotiated that 
employees on layoff can 
temporarily waive their 


recall rights if they would GREG 
prefer to avoid a recall to ui 
the third shift. The Com- COMMITTEE 
pany will be sending let- CHAIRPERSON 


ters to these members 
during the summer. The numbers who would 
be able to avoid a recall to third shift will depend 
on the number of people who request to delay 
their recall and the number of people presently 
at work who want the third shift. 

We will continue to put updates into the 
plant as we move forward with the shift imple- 
mentations. 

As this is the last Oshaworker article till 
September, I would like to wish everyone a 
safe and enjoyable summer. 

As always I can be reached at 905-644- 
2480, mike radio 2480 and by email at greg. 
moffatt@gm.com.# 


as we want to have the opportunity in future 
rounds of negotiations to reinstate, where we 
can, some of the forced concessions we had to 
endure during these challenging times. 

One of the items we were forced to give 
back to the Company was the $2,600 vehicle 
discount for active and retired members. This 
discount was to expire effective January 1, 
2010 but the Company took the position that 
if you had not used it by November 2009 you 
did not qualify. The Union has filed a policy 
grievance on this issue and our position is any 
member had the right to the discount up to 
December 31, 2009 regardless of when their 
vehicle was delivered. I would ask that any 
member who purchased a new vehicle up to 
December 31, 2009 and did not receive the 
$2,600 discount, please contact your in-plant 
Union representative or call the CAW Local 
222 Union Hall with your information. It is our 
position that all members were entitled to this 
discount up to the end of 2009. 

With this being the last Oshaworker be- 
fore the summer break, I would like to wish 
all of you and your loved ones a safe and 
happy summer season. 
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Ontario Workers Need 
Legislation Reinstated 


FINANCIAL SECRETARY’S REPORT 


To Protect Strikers 


would like to congratulate our Local 
President, Chris Buckley, on being elected 
Chairperson of the CAW/GM Master Bar- 
gaining Committee once again. Chris re- 


some scab labour, the Brazilian-owned cor- 
porations, which have and continue to make 
enormous profits, will continue to force Can- 
adian working class people to give up hard- 


DALE 


MILLSON 
CAW LOCAL 222 
FINANCIAL 
SECRETARY 


earned wages, benefits and pensions. If we 
had anti-scab legislation in Ontario I’m sure 
both workplaces would have settled their dif- 
ferences by now and be back at work. 


ceived an acclamation from the CAW/GM 
intra-Corporation council delegate members 
who recognized his devotion to his duties as 
chairperson along with his great negotiation 
skills. Chris has lead us through some of the 
most difficult times our union has had to face 
and without his strong leadership qualities I 
believe our members would be a lot worse off 
than they are now. 

I would also like to congratulate Brother 
Ron Svajlenko on being elected Financial Sec- 
retary of the CAW/GM Council. I believe Ron 
will do an excellent job as an executive mem- 
ber of the Council as he has in representing 
his skilled trades members in the GM plant. 
Congratulations also go out to Brother Terry 
White from CAW Local 199 on being elected 
Vice Chairperson of the Council. 

With the ongoing strike at our St. Marys unit 
in Bowmanville and the Steelworkers strike at ; 
the Vale Inco mine in Sudbury, it reminds us - - 
that working class Canadians need to be pol- 
itically involved. I believe that with anti-scab 
legislation as was once in Ontario but removed 
after great lobbying by big business and a shift 
to the political right in Ontario, working On- 
tarians have lost a huge bargaining advantage. 
With the above-mentioned workplaces using 


CAWSSTCA 
LOCAL 222 


is an amalgamated Local 

made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Atlas Logistics (Ajax) 
Lear Corporation (Whitby) 
Durham Region Transit 

syncreon automotive (Oshawa) 


President - Chris Buckley 
Financial Secretary — Dale Millson 
First Vice President - Ron Svajlenko 
Second Vice President - Mark Sanders 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms - Wayne Andrus 
Guide —- Phil Goodwin 


Trustees 


Barry Grills *Colin James ¢ Teri MacDonald 


Board Members At Large 
Larry Williams (Johnson Controls) 
Kevin Riordan (Atlas Logistics) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Bob St. Jules (syncreon automotive) 


CAW/GM Intra-Corp Executive Elections 
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CAW Local 222 President Chris Buckley was recently re-elected as Chairperson of 

the CAW/GM Master Bargaining Committee. Also elected to the CAW/GM Council 
Executive were Local 222’s Ron Svajlenko (second from right) as Financial Secretary 
and Local 199’s Terry White (right) as Vice Chair. CAW National Representative 

Keith Osborne (left) swore in the new executive. Congratulations to all. 


CAW LOCAL 222 EXECUTIVE BOARD 


Board Member At Large 
(Balance of Local) 
Kevin Kent 


Female Board Member At Large 
Kim Martin 


Retirees’ Representative 
Ron Gay 


Auto Warehousing Canada (Oshawa) Editor 


AGS Automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Americus Logistics (Ajax) 
Woodbridge Foam (Whitby) 


St. Marys Cement (Bowmanville) 


Pilkington Glass (Whitby) 


Mills Pontiac Buick GMC (Oshawa) 


Joe Sarnovsky 


Editorial Board 


Chris Buckley ¢ Dale Millson ¢ Bill Mutimer 


To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 
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Trentway-Wagar Transit (Whitby) material submitted. 


City-Wide Taxi (Oshawa) 
CEVA Logistics Supplier Park (Oshawa) The Oshaworker is published by Local 222 of the 
Roy Nichols Motors (Courtice) National Automobile, Aerospace, Transportation 
Kerr Industries (Oshawa) and General Workers Union of Canada, 
Minacs Worldwide (Oshawa) 
syncreon Supplier Park (Oshawa) 
Columbus McKinnon (Cobourg) 
United Way (Ajax) 
Abednego Environmental (Oshawa) 
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FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of March, 2010 


Metal RECEP S sssscscoss cess lesscarsscanrceartaen ee ieomaiiarrseuars $ 515,081.06 
WOtAl EX POUSC ss cote ccesseysucehstacoisererdecouesiroed uastieerciercceans 581,509.21 
Sur pls (WCNC) fies ccpparieciniacorccernttccoamadectn xdaicci $ (66,428.15) 


CAW Local 222 
Balance Sheet As At March 31, 2010 


ASSETS 

CURRENT ASSETS 

CASI ss .ss.sssssveovetus tun aeevessseiensiaiddocssessessesseoseeed we. 368,240.76 

Bank......... - 995,338.26 

Total Bank... we 1,363,579.02 

Deposit = AWG. cisccssssseiniecnsguriecicciensaneteencaeainnntanauan ie 37,640.17 

Due from Dental Centre ..c..ccccccccscscssscsesescsesecsescsssseseeevsvsvseseseneeseees 40,169.39 

Dominion of Canada Bonds . 12,000.00 

Short: Trin Wavestents so; cscsissssassvscsisasssicscsvessvesteresevercesovsmsestasstessisvenss 1,072,185.48 

TOTAL CURRENT ASSETS.............cscscsssssscssssccssscstessctssestessssesssseeneees 2,525,574.06 

Fixed Assets 

Land ceeccsssssccsessssssvessssecsesssessvesssserseseseesneesssesesesssseninsesseseaessessneese 615,195.00 

Buildings .. 2,829,533.00 

Equipment 92,627.61 

Total: Fixed Assets ......0.c..ccccccccccsesssseseeeseenesestesesseseseseseeteseeneneeeenes 3,537,355.61 

TOTAL ASSETS.....cccccccccsssssssssscsssssssscsssessssesssseesesssssesecernsesssseseseniee 6,062,929.67 

LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities sicisiscccsesiccscsescdcictavuvaasveveiiesavasesdvaxcentececcievecesvededscianas 995,445.27 

WACAN OI PAA CS ccsasseasssyeses ste ciacxcansisa avates rcesectceotareceotcanceestesttesscusaitag —876.64 

Ul Payable cccissssssrvasvine 3,368.09 

UI Payable — Lost Time : 402.33 

GPP Payable ssssssscsesssczisvisssvnssnainbiecdensssessedesvesdepitvanial 8,520.92 

CPP Payable — Lost Time wo... cesses 853.82 

Ticome: Tax Payable vivvivsissssssasasvessassssvaveccsvcessessgeenss 42,795.58 

Income Tax Payable — Lost Time... eee 2,183.67 

Receiver General Payable. siscisssseverovssvessvssscosnesssssseeteseessnissesss 58,124.41 

EHT Payable «00... 7,110.76 

Union Dues Payable... 1,468.31 

AW CU. si scrsseneananiits 2,548.85 

Charitable Deductions.. 2,844.29 

WCB Payable.............0 we 21,276.03 

Retired Members FUN .....c.c.cccccccccccceccssescscscsssesesevsvscscseseseescscssscsesevavees 111,729.33 

Recreation PUN isis sscdssseaiiiiairsasniccideonanenannnienuen 5,811.10 

Lear Whitby Adjustment FUNG... ceccseessesecseesesseesteseesteeeeneeseeseenees 232,187.46 

TOTAL CURRENT LIABILITIES.........0..0.0.cccccccccseseeeseesetecseseeseeeesenes 1,395,117.11 

TOTAL LIABILITIES ........ccccccccccssssssccssscsssssssscersessssessssersnesssssssseeenee 1,395,117.11 

EQUITY 

NET ASSETS 

INGE ASS 19:5 «sez ese sess access vsssvstisaysccesoaees canvass eocereeeet eee eoeaeectacgaas 4,846,333.85 

SUI PLUS esses ces ssssnsassssvisssaeverserusxesssvsnnsessssustessessssaansesaereccceseetesseteeseeeeazes —178,521.29 

TOTAL NET ASSETS. .......ssscccsccccsssssscssscssssssssccsssesssesssserssesssesesseenen 4,667,812.56 

TOTAL EQUITY .....cccccccccssssscssssssscsssssssessssssssssssssssssnsssssesnsssesensese 4,667,812.56 

LIABILITIES AND EQUITY... ccc cscscscsteeeeesenscseseesenens 6,062,929.67 
~ @e . 
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CAW Local 222: Income Statement 
March 1-31, 2010 


REVENUE 


INCOME 
Membership Dues 
INUAONS ..csssssessecseesaneas 
Oshawa Area Skilled Trades 
S.U.B. Receipts .........cc0e es 
Greenshield RECOVELIES. .:.isssssseisisessssesevanecvveeivasesesvavervesssessesesaisesaisibentots 
all MainteNAaN Ces 53.15.25 sxrcerscccccececsssesiarsasessssetroane tanner ees 
Staff Wage Recoveries .... 
Miscellaneous Collections.. 
Oshaworker............006 


Soft Drinks and Vending. 
Telephone Income 


TOTAL REVENUE 

TOTAL REVENUE 

EXPENSE 

OFFICE AND BUILDING 

Eiriployee Salaries yssssssssassasisisnicaveisescesssassssasceassvsiebhchantisnvensvmnwnncerectonye 
UI Expense ..... 3,864.76 

CPP Expense... iss 8,433.73 
WCB Expense tideccscisssesecticcnn eatiniesnanstissasstiarbens 647.10 
BHT Expense \.ccctitccccsssscasssicsrstssunmincn eins 4,316.12 
Other Benefits......0..0cceceeeee 13,110.37 
Employee Benefits and Insurance ......... ec eeeeeeseeseeeseeeesneeeeenee 
All EXP ON SeS siscccestecscesieddcdtavsiseadevessssvassassvasiasnaysigessbastnaweticnscdtuennsticseasts 
Building Maintenance 
Telephone scaveriszvccsecdseexececcescsvsers 

Office Supplies and General Expe... 

Officers EXpense .......eceeee 

Professional.......cccseee % 
Total Office and Building... cesses nesses 
ORGANIZATIONAL 

Per Capita — Durham Labour Council..............ce 1,519.80 

Per Capita — CAW Assessment... 265,017.80 

Per Capita — CAW Council 4,909.47 
Total Pet Capita’ csctccssesscssdhsssssztacsssssassossssnsasssnary iaassvsaieeastsosseensdensteastvass 
Lost Time: Wages and Benefits ...........cccsssesesesessessessesstestesseesiesnens 
Lost Time Expenses M&E&H .. 13,484.91 

Lost Time Expenses — Hotels.. 13,952.22 


Lost Time Expenses.... 
Misc. Election Costs... 
Equeation oo... cece 


Investors Group Trust — Staff Pensions... eee eesneeeeeees 
Oshaworker — Printing ........c ec eseeesnees 14,626.50 
Oshaworker — Postage ......ccescccesecesseseeseeeeenees 10,839.69 
VOIAILOSNAWOPR ER: cccscceecsasaccscarrsrssatsssssesosseece nara ueernosrees tae 


PICHICS sss cceaiics 
Political Education. 
Publicity .........000 

Recreation.. 
Strike fund............. 2 
Welfare-and donations .sssccesccicssnisiserssnseveencocrnvireisiensevenetssisiaisineiie 
Skilled Trades: 2veuAvvrcr cn cieaiaed aaa Aetna ennetene 


Total Orsanizational <:::cccccssinidiousmaiicncnininesdavenciiiiiiih 
TOTAL, EXPENSE. 2scicccscscssacccccsseivinersesesesoosssosasisatatsesessevsvestsescisanveneiseve 
NET INGOMI ociicsccccccsescscsssssssssassanaicisazoascizsasaavinsisivatsrsencscassoesestapansnvers 
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410,569.73 
240.00 
181.72 

80,377.97 
3,531.40 
2,533.25 
1,649.40 

157.00 
7,625.00 
7,475.00 
169.00 
571.59 


515,081.06 
. 515,081.06 


155,462.19 


30,372.08 
642.96 
14,146.25 
8,093.40 
8,454.63 
3,350.75 
1,784.29 


222,306.55 


271,447.07 
18,851.61 


27,437.13 
31.26 
1,834.38 
9,458.32 


25,466.19 
58.62 
35.00 
555.00 
2,100.00 
816.36 
1,000.00 
181.72 


359,202.66 
581,509.21 
66,428.15 
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Whitby Rally In Support Of 
Protecting Workers’ Pensions 


rally took place in front of Finance 

Minster Jim Flaherty’s constitu- 

ency office on Wednesday, May 5 

because Flaherty failed to hold lo- 

cal public consultations regarding 
pensions. 

Around 100 people gathered in Whitby 
on the Wednesday morning to support pen- 
sion protection. 

The closest place that Flaherty held a dis- 
cussion (in relation to the Durham Region) 
was in London, Ont. by invitation only; not 
exactly a public forum. 

CAW Local 222 President Chris Buckley 
spoke at the rally. 

“Why is the Finance Minister not holding 
a public consultation or an open discussion 
on an issue as important as pensions, right 
in his own backyard?” questioned Buckley. 
“That should make people very suspicious. 

“It’s absolutely disgraceful, after every- 
thing we've gone through as working Can- 
adians, that we have to stand here today and 
ask a member of the Federal Government to 
be more open and more honest.” 

Not everyone is as fortunate as Conserva- 
tive MP, Pierre Poilievre, who is eligible for a 
pension at the young age of 31. Meanwhile, 
the average worker has to work the same 
amount of years that Poilievre has been alive 


fii B 

* ! | _ bit 
CAW Local 222 President Chris 
Buckley (above) addresses the 
crowd outside Jim Flaherty’s office, 
demanding that changes be made 
to our current pension system 
because “every worker in this 
country should be able to retire 
with dignity, respect and comfort.” 
————EE— a) 


to receive a pension that is significantly less 
than the young MP will get. 

“This fight isn’t just about unionized 
workers,” said Buckley. “It’s about working 
Canadians across the country. Every worker 
in this country should be able to retire with 
dignity, respect, and comfort.” 

The group that organized the rally, Can- 
adians for Public Pensions, is urging cit- 
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izens to contact their MPs and MPPs about 
possible pension reforms to create a fairer 
pension system. 


RETIREMENT 
SECURITY 


for everyore 
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Clarifying Overtime Procedure 


At Atlas 


n May 10, 2010 Atlas Logistics 
management met with members 
of your Bargaining Committee 
and your CAW national repre- 
sentative Shane Wark to discuss 
the Atlas Collective Bargaining Agreement, 
the Ontario Employment Standards Act and 
how they relate to both the employees and 
management of Atlas Logistics Ajax Inc. 
This meeting was instrumental in clear- 
ing away differences of opinion and bring- 
ing to light the issues each side felt it needed 
resolved. Among our concerns were man- 
datory overtime being called without all 
avenues of the volunteer procedure being 
exhausted. 
Atlas’s issue was absenteeism. 
As a result of this meeting I feel we all 
have moved a step closer to some basic 
truths and realities in our workplace. Over- 


time should be offered to those members 
who want it first. Atlas should be able to 
rely on the members who have signed up 
for overtime. 

To that end we agree! 

Atlasnet is the preferred procedure for 
employees to sign up for overtime and is to 
be considered the sign-up list the company 
will use to call from when overtime becomes 
available. It should be utilized to assure you 
are given overtime opportunities by senior- 
ity when it is offered. 

On any shift where overtime is assured 
but there are more positions open than can 
be filled through Atlasnet, Supervisors will 
announce the availability of overtime to the 
membership at stand-up or by announcing it 
as the need becomes known. The member- 
ship can then approach their supervisor on 
that day and sign a list that will allow them 


to work the overtime. 
Please note: This list 
will be considered 
secondary to Atlasnet 
so it will be by sen- RIORDAN 

ee 7 - ATLAS 

iority but “beneath LOGISTICS 

any member that had UNIT 
previously signed up \ CHAIRPERSON 
for the overtime on 

Atlasnet. 

If there are still overtime positions that 
need to be filled, the company will mandate 
these positions by reverse seniority. 

This will be the last article for a couple 
of months so on behalf of your elected com- 
mittee I wish you and your loved ones a safe 
and enjoyable summer vacation. 

In Solidarity. 


KEVIN 


Workplace Violence Prevention 


Policy Now In Place For DRT 


s our Raleigh Division Health & Safety Rep Ray Kelly re- 
ported in the last issue, Bill 168 will take effect on June 15, 


Marys Cement in Bowmanville remain on strike 
over drastic changes to their pension plan pro- 


2010. This legislation is very important to our workers, as 

it is meant to deal with and prevent workplace violence, 

which is becoming more and more common, especially in 
public transportation. Ontario is actually one of the last provinces to 
introduce this type of legislation. An important piece to this legisla- 
tion, is that it also addresses domestic violence in the workplace, 
something which was not previously included under the Occupa- 
tional Health and Safety Act. 

The Region has developed a Workplace Violence Prevention Policy, 
as required under the Bill. It will be presented to our Joint Health 
and Safety Committees, for review and recommendations. Training 
for management as well as our members will also be required. 

A number of changes to the crew guides for operations in the 
Westney division have taken place in our current board period and 
will stay in place until construction on Westney Road is completed. 
This is expected to be of at least five months duration. 

Recently, I placed literature in our workplaces dealing with retire- 
ment pensions, specifically calling for reforms to the Canada Pension 
Plan. I would ask that every member take the time to read these 
pamphlets and contact their MPs and ask for improvements to the 
Canada Pension Plan. On the topic of pensions, the workers at St. 


posed by management. These workers need 
our support and I urge you to take some time 
to visit them on the picket line. 

In closing, I wish everyone a very sunny, 
happy and safe summer. 

In Solidarity. 


Health & Safety Report 
By Ray Kelly 
H&S Rep, Raleigh Div. 
Summer seems to have come early this year and I hope everyone 
gets the time to sit back and enjoy. We all work hard and for the 
most part don’t take time to really unwind for any length of time. 
We always seem to have something on the go. Europe has the right 
idea, 35 hours work week, minimum four week paid vacation per 
year plus stat holidays, sign me up. Oh wait, I live in North America, 
where we work more hours and receive less vacation time. The point 
is, we just need to take advantage of the time we get and squeeze in 


a life between our jobs and relax a bit. Enjoy your summer and stay 
safe. 


CHAIRPERSON 
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Intent Of Vacation 


Contract Language At AGS 


his committee has been busy the last few weeks attending 

meetings. Here’s a little update about what’s been on our 
agenda. 

From April 30 to May 2, 2010, Wayne and myself attended 

a leadership meeting in Port Elgin. This meeting was called 

by the National Union for only the bargaining committees in the in- 

dependent parts sector and the Big Three. We discussed how to stop 

the bleeding from corporations. We broke out into smaller groups 

to further discuss issues that the leadership of these workplaces face 

and how to overcome the issues. Each class reported back with a 

presentation to the rest of the delegates. We left Port Elgin agreeing 

in solidarity that somehow we have to draw a line in the sand and 


grievance procedure, working relationship and 

new work. The seniority issue we discussed is the 

rotating in classifications. Jim asked the man- 

agement team why rotate workers when all 

the workers are pretty well trained in the clas- 

sifications they belong in and that this issue 

was never brought up during negotiations. 

The company and the Union decided that both BOIVIN 
parties would pull out their negotiations notes nee sites pone 
and check to see if this rotation issue was dis- CHAIRPERSON 
cussed. I checked mine and there is no men- 

tion of rotation. 
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start standing up to these corporations. 


On May 11, 2010 the committee along with our Local President 
Chris Buckley and National Rep Jim Woods met with AGS manage- 


For the grievance procedure, we just had to decide who the Union 


ment team to go over some outstanding issues including seniority, 


presents the grievance to at each step. 
The working relationship issue was a concern about the company 


see INTENT - page 9 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Overtime Relief Pool 


Agreement Reached At JCI 


ur plant-wide union elections 
were held on May 11, 2010. We 
had an extremely high turnout at 
the polls, which is very encour- 
aging and a positive sign that our 
members are engaged and understand the 
importance of exercising your voice. I want 
to thank all the members who supported me 
on my re-election to the position of Plant 
Chairperson. I want to congratulate all the 
successful candidates and I look forward to 
working with you over the next three years. 
For all the candidates that were not success- 
ful, thank you for showing an interest in run- 
ning and wanting to serve the membership; 
do not be discouraged if you were not suc- 
cessful, be supportive of your elected union 
representatives and stay involved. All newly 
elected representatives will start their term 
in office on June 7, 2010. If a position was 
filled by an acclamation that representative 
will assume that position immediately. A no- 
tice of the entire election results has been 
posted on our CAW Local 222 website under 
the News & Events link. 
The goal of the newly-elected Plant Com- 
mittee will be to continue working with the 


CAW National Union and the Company in 
obtaining new products and jobs for our 
members. We are continuing to have on- 
going talks with CAW Local 222 President 
Chris Buckley and Jerry Dias, Assistant to 
President Ken Lewenza on the sourcing of 
products for our plant. They both are act- 
ively working with the Committee on this 
issue. 

We have reached an agreement with the 
Company on an Overtime Relief Pool. Let- 
ters have been sent out to the last 40 mem- 
bers on layoff, for the purpose of obtaining 
a pool of approximately 30 members. The 
Overtime Relief Pool will be used to give 
relief to existing members who are sched- 
uled for weekend overtime while provid- 
ing an opportunity for laid-off members to 
supplement their income. We hope to have 
the plan in place and operational by the time 
you read this. 

At the time of this report our brothers 
and sisters at St. Marys Cement in Bowman- 
ville remain on strike. The main issue is the 
battle they are facing to maintain their cur- 
rent pension plan, which the Company is try- 
ing to make major changes to. If you could 
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find the time to drop 
by their picket line on 
Waverley Road just 
south of Hwy. 401 and 
offer your support it 
would be greatly ap- 
preciated. 

This will be the 
last report before the 
Oshaworker shuts down for the months of 
July and August so at this time on behalf of 
the Plant Committee, we want to wish every- 
one a safe and enjoyable summer and vaca- 
tion. Enjoy your time out of the plant with 
your families and friends, play safe on the 
water and please don’t drink and drive. 

During vacation shutdown if the Union 
Office is not occupied due to a complete 
shutdown and you require assistance with 
any issues during this period, please contact 
me on my home phone at 905-987-1946. I 
have an answering machine and will try and 
check for messages regularly during this 
time and return your call whenever pos- 
sible. 

Have a great summer. 

In Solidarity. 


WILLIAMS 
JOHNSON 
CONTROLS INC. 


UNIT 
CHAIRPERSON 


Support Strikers Now: 
Never Know Who Could Be Next 


rothers and Sisters: 
From April 29 to May 1, 2010, 
Fred More, Scott Clark and myself 
attended a meeting of the bar- 
gaining committees in the parts 
sector along with the Big Three bargaining 
committees in Port Elgin. We were brought 
together to discuss how the Union would 
deal with the employers in the parts sector 
trying to drive down our wages and/or move 
our work to non-unionized workplaces. The 
unanimous stand was enough is enough. You 
as the rank and file of our Union must start 
to support all units in our union when their 
jobs are being threatened and not sit back 
until it affects your workplace, because the 
issues being fought could easily slide over to 
other workplaces. 

One example is the St. Marys Cement 
strike in Bowmanville, in which the Bra- 
zilian owners are trying to dismantle their 
defined employer contributed pension plan 
to an employee contributed pension plan. 


The worst part is that this pension plan is in 
good financial state, but the company wants 
to start making employees pay for their own 
pensions. If the company is successful in 
doing this, make no mistake that the trickle- 
down effect will be other employers in this 
area stating that they also want to dismantle 
their pension plans and take them from a de- 
fined employer contribution to an employee 
only contribution. Most workers are already 
spending too much of their paycheques on 
housing, clothing, food, increased taxes and 
paying for government services that were 
once free. 

I feel sad that our Local has at least 6,000 
members working where they have a defined 
pension plan, yet only a handful of us go out 
to their picket line to show support and we 
could very soon find ourselves in their pre- 
dicament. Please show your support and go 
out to their strike site in Bowmanville. 

By the time most members read this, we 
should have the new Impala Rear Struts 


and On-Star Commod- 

ities up and running in 

the plant. During the 

summer shutdown, 

the second phase of 

the commodity swap- =a 
out should take effect 

and we will experi- ee 
ence a_ temporary AUTOMOTIVE 
layoff of 13 members 

until the third shift in 
the Impala plant starts up in the fall. With 
the second shift in the Camaro Flex Line and 
the third shift in the Impala line, we should 
see from 55 to 65 employees returning to 
work. 

As this is the last issue before summer 
shutdown, I hope everyone has a safe holi- 
day. Our first unit meeting after shutdown 
will be September 13, 2010. Until next time 
I can be reached in-plant from 6:30 a.m. 
to 2:30 p.m. Monday to Friday at 905-743- 
6277 ext 541. 


UNIT 
CHAIRPERSON 


Intent Of Vacation Contract Language At AGS 


— continued from page 8 


not notifying the Union of changes in the plant that somehow leak out 
to our members without the knowledge of the Union. Chris advised 
the company the Union is fed up with trying to defend ourselves when 
something is leaked out or posted without warning. The company 
agreed and this issue has since ceased. 

When we discussed the new work, Jim advised the company that 
any new work that comes into this plant will not be at the expense 
of our members. We can’t take any wage cuts or any more pension 
cuts. During the last round of bargaining, we allowed AGS all the cost 
savings we were able and there is just no more concessions to give. 
It is time to stop the bleeding. 

A hot issue that came out of bargaining is the decrease of one 
week vacation and losing two per cent of our vacation pay (down 
to eight per cent). To keep this company alive, we had to bargain a 
cost-saving collective agreement. The vacation pay reduction is the 
norm as I have browsed other collective agreements and it’s quite 
clear these agreements all have been reduced, both in vacation time 
and percentage. It’s comparable to GM losing the SPA week. 

It says in our agreement that one week vacation was reduced but 
10 per cent is still mentioned. The company advised us that the intent 
was to reduce the 10 per cent to eight per cent. If the union grieved 
this issue and took it to arbitration, the arbitrator will look it over 
and knowing what is written in other agreements, realize the com- 
pany’s intent and throw the grievance out. All the company would 
have to do is subpoena other national reps from any union and they 


would testify that this was the company’s intent. It would not be any 
cost savings to the company if they reduced vacation by one week 
without reducing the percentage. We now have pay as you go vaca- 
tion and if any money is left on your vacation allowance, you will 
receive that money in June the following year. I don’t like this idea 
but if this helped the company with their cost savings to keep the 
plant open, so be it. 

I will be off work due to upcoming surgery so it’s difficult to book 
a time for a membership meeting. After my recovery I will schedule 
a meeting for the CAW Local 222 Union Hall and post the details in 
the plant. 

In closing, there is a CAW plant just east of us that are on strike 
fighting for their pension. St. Marys Cement has about 90 CAW Local 
222 members who are holding on to their current pension program. 
The Brazilian owners want to change a pension the union bargained 
in the 1940s. The company was bought with the full knowledge these 
workers worked hard to ensure they can retire with a decent pension 
and dignity. These members do not need this harassment by this un- 
grateful, ruthless employer. As of writing, these members have been 
out for more than two months. I encourage everyone who’s out for a 
drive or on their way home from work to pull up to the picket line on 
Waverley St. S. in Bowmanville. Stop, introduce yourself and let these 
brothers and sisters know that you support their cause. They would 
sure appreciate your support. 

See ya. 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 4 : 


Thanks To Lear’s 
Workers In Motion 


would like to start out by thanking all of 

the members who took time to attend the 

recent May 13 membership meeting. It 

was very encouraging to see the increase 

in numbers, as well as the interest and 
involvement in the discussions. Our strength 
comes from a united membership, and it is 
time to stand united and show the company 
that enough is enough. 

There are several items that are cur- 
rently being challenged with the company. 
We know what was agreed to at the table, as 
well as the intent, and will continue to fight 
to uphold our agreement. There are many 
issues with the change in our benefit pro- 
vider from Sun Life to Green Shield that we 
are debating. The agreement from the table 
was that we would maintain the same level 
of coverage and that the transition would 
be seamless. It has been anything but. We 
have filed several grievances and you can 
rest assured that Dave MacDonald, along with 
the support of the committee, will continue 
to fight for this membership on these benefit 
issues. We are calling on the membership for 
your full support with these struggles. 

There have been a couple of incidents in 
the recent past where members are pressur- 
ing each other to pick up the pace in order to 
finish early. We cannot have member against 
member, especially in a case where it is ex- 
pected that our members hurry to complete 
their job so the shift can go home early. Sweep 
or swipe is taking money directly from your 
pocket. If you leave an hour early three times 
a week, you are losing $4,039.20, based on 
48 weeks. Once again, it is important that you 
work in a safe manner at a reasonable pace to 
ensure a quality product while reducing the 
risk of personal injury. 

I want to remind our laid-off members who 
are interested in working TPT shifts to call the 
TPT line between Tuesday at 7:00 a.m. and 
Wednesday at 7:00 a.m. to report your avail- 
ability for shifts. The number is 905-436-0400 
ext 450. We are currently exhausting the list 
and there are still shifts available. The com- 
pany has indicated that it may be necessary to 
hire non-seniority TPTs to fill the additional 
vacancies. 

Bill 168 will come into effect on June 15. 
This bill is being adopted as part of the Occu- 
pational Health and Safety Act. If you have any 
questions regarding the legislation and how it 
applies to our workplace, please contact Rob 
Buntsma or Eva Guta. 

After more than two years of assisting our 
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laid-off members, the Workers in Motion ac- 
tion centre is scheduled to close at the end 
of July. The success stories from the centre 
are too numerous to mention. We are all very 
proud of the hard work and dedication that the 
staff and volunteers have contributed. I would 
like to recognize Heather McMillan, Con- 
nie Snelgrove and Tracey Shepstone for their 
tireless efforts. Thanks to all who were peer 


Every one of the 


self check-out stations 


has cost somebody 
their job... 
Let them know that 


you are a CAW member 


and that their job 
is important to you. 


helpers and volunteers. The combined effort 
of all who are involved in the centre made our 
centre a template for other centres across the 
region. You should all be very proud of your 
efforts! Thank you all on behalf of the mem- 
bership, you made us proud! As a reminder, 
the CAW Local 222 Community Action Centre 
is still there to assist our members. 

During a recent trip to the grocery store, 


I could not help but 
notice the increased 
number of “self check- 
outs.” As I stood in line, it occurred to me that 
every one of the self check-out stations has cost 
somebody their job. It is not unlike robots or 
automation in many of our workplaces. Next 
time you are at the grocery store, why not take 
the extra few minutes and have somebody scan 
your groceries and ring your order in. Let 
them know that you are a CAW member and 
that their job is important to you. 

On May 14, we received confirmation 
from GM that we have been awarded the se- 
quencing portion of the Equinox seats. This 
is great news for us at Lear. Although it does 
not create any additional jobs, it helps to 
secure the future of Lear Whitby. What a dif- 
ference a year makes. 

This is the last issue of the Oshaworker 
until September. Please feel free to email 

me or call me if you have any questions or 
concerns. I will respond to every email or 
voice message that I receive. Once again my 
email address is sbateman@lear.com and my 
number is 905-436-0400 ext 358. I want to 
wish everyone a safe and relaxing vacation this 
summer. Take some time to enjoy your friends 
and family and have a well deserved rest. 
In Solidarity. 


CHAIRPERSON 


Ramifications Of 
Ontario Bill 168 Being 


Reviewed At Lear 


isters and Brothers: 
At the recent Lear unit meet- 
ing we discussed the new Bill 
168 which goes into effect on 
June 15, 2010. The Health and 
Safety committee, Scott Bateman and I at- 
tended a training session to be prepared 
to deal with this new law and better serve 
the membership. There are many uncer- 
tainties and for a while it will be “trial 
and error” period as there are not yet 

precedent setting cases. 

So far we do know that the Occupa- 
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tional Health and oe 


Safety Act (OHSA) = 


is amended by v 
adding: EVA 

1. Workplace GUTA 
Harassment is de- LEAR UNIT 
fined as: Engaging Pipers 
in a course of vexa- 
tious conduct against a worker in a work- 
place that is known or ought reasonably 
to be known to be unwelcome; 

2. Workplace Violence — means: 

see RAMIFICATIONS - page 11 


Watch Paycheques For Accuracy 
At Americus 


n election was held here at the 
Americus Logistics Unit on June 
1, 2010 for the following Union 
Positions: Plant-Wide Commit- 
teeperson, Second Shift Shop 
Steward and Third Shift Shop Steward. These 
positions became available as two of our 
members resigned from Americus Logistics 
and one member had moved from the third 
to the second shift. I look forward to working 
with all of these newly-elected Union Repre- 
sentatives for the balance of the term. 

We have been extremely busy over the past 
couple of months due to the closure of two 
operations; one in Quebec and one in Sud- 
bury. The product from these facilities is be- 
ing diverted to our facility for receiving and 
then being shipped by Atlas Logistics. A lot 
of overtime resulted and is still available, so 
remember if you want the overtime, sign up 
on the sheet for either daily and/or extra shift 
overtime. Also, don’t forget that the summer 
season is now upon us and this too is a very 
busy time for us at Americus. 

More good news, there are plans for ex- 
pansion at our facility. Loblaws is planning on 
adding a freezer storage area to our Ajax loca- 
tion. This expansion is expected to take place 
this year, with ground breaking to commence 
sometime this summer. The freezer storage 


area will be attached to the existing meat stor- 
age area. This is a great opportunity for more 
jobs to be created within our facility. 

Once again, I have been approached by 
members who are still voicing their concerns 
about their vacation entitlement for this year. 
Please refer to Article 26 — Vacation with Pay 
Plans in our CBA. This article explains your va- 
cation entitlement for you based on your sen- 
iority as of December 31st of each year. Your 
vacation entitlement for 2010 is based on your 
seniority as of December 31, 2009. Any fur- 
ther questions about this issue please speak to 
your Shop Stewards on your shifts. 

Yet another grievance arose over the Com- 
pany’s misinterpretation of the language and 
our entitlement per the CBA. 

On April 30, 2010, a member noted that 
he was shorted eight hours of pay on his pay- 
cheque. He immediately brought this to the 
attention of our HR Manager for correction, 
she replied to him at this time that she would 
take care of this issue on May 3rd. Again on 
May 3rd this member spoke to HR about the 
shortage in his pay and at this meeting she in- 
formed him he would not receive this amount, 
which exceeded $50, until his next pay day. 
This was not acceptable as our CBA provides 
us with the following entitlement per Pay Day 
Article 13.03: If an employee is shorted an 


amount exceeding $50 
the employee will be 
paid by separate cheque 


within 24 hours exclud- CARRIE 

ing weekends and holi- eee 

days. Amounts of $50 or LOGISTICS 

less will be corrected in UNIT 

the next pay period. CHAIRPERSON 
A grievance was 


filed on May 3rd on behalf of this member 
requesting immediate payment of the amount 
that he was shorted on his pay. On May 4th 
this grievance was resolved as the member re- 
ceived a separate cheque for the full amount 
that was owed. 

If any other members have similar issues 
as noted above or any other issues and/or 
concerns please bring them to the immediate 
attention of your Shop Stewards. Do not let this 
Company dictate to you what they think your 
entitlement is per our negotiated language in 
our CBA. 

Finally, as this is the last issue of the Osha- 
worker until the fall, I would like to wish 
everyone a very happy and safe summer sea- 
son. 

As always I can be reached at 905-619- 
7050 ext. 5157 or by e-mail at carrie.bailey@ 
hotmail.com. 


In Solidarity. % 


Ramifications Of Ontario Bill 168 Being Reviewed 
At Lear - continued from page 10 


a. The exercise of physical force by a 
person against a worker, in a workplace, 
that causes or could cause physical injury 
to the worker. 

b. An attempt to exercise physical force 
against a worker, in a workplace, that could 
cause physical injury to the worker. 

c. A statement or behaviour that is 
reasonable for a worker to interpret as a 
threat to exercise physical force against a 
worker, in a workplace, that could cause 
physical injury to the worker. 

The definition of Workplace Harassment 
under Bill 168 is the same as the one for 
harassment provided in the Human Rights 
Code of Ontario, although the definition 
under the Code is limited to conduct that 
is related to a prohibited ground of dis- 
crimination such as sex (gender), age, 


sexual orientation, race, creed, etc.. 

As a result of Bill 168, an employer must 
now take every precaution reasonable in 
the circumstances to protect a worker if 
the employer becomes aware, or ought 


Violence 
and harassment 
have no place in 

the workplace. 


reasonably to be aware, that domestic 
violence may occur that would expose the 
worker to physical injury. 

Finally, as a result of Bill 168, the right 
to refuse to work or do particular work will 
be expanded to include circumstances in 
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which a worker has reason to believe that 
they are likely to be endangered by work- 
place violence. A worker will not have the 
right to refuse to work or do particular 
work if they have reason to believe they will 


be exposed to workplace harassment. 

As soon as we determine the reporting 
procedures we will have them posted. In 
the meantime please don’t hesitate to ask 
myself or the JHSC if you have questions 
regarding this Bill. We take the stand that 
“violence and harassment have no place 
in the workplace.” 

This is the last article of the Oshawork- 


er before the summer shutdown. Hard to 
believe but summer is knocking. I wish 
everyone a wonderful and relaxing time. Be 
safe out on the water, land or in the air. 


Always, In Solidarity. 
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TRENTWAY WAGAR TRANSIT DIVISION UNIT CHAIRPERSON’S REPORT 


Management Must Read Up On 
Current Coach Canada Contract 


would like to start off by thanking those who ran in our unit 

Union elections. There will be many challenges ahead as we try 

to resolve the outstanding grievances that are in the system and 

our continuous struggle to make the work shifts more dignified 

for those who are scheduled to do these because of their pos- 
ition on the seniority list. 

We have been challenging the company to make the work sched- 
ules tolerable since September 2009 and gradually, though constant 
negotiation, we are making slow but some headway on this issue. We 
will continue to grieve injustices and struggle to make these shifts 
better for all involved. 

We have many internal issues that need to be resolved. Many of 
these are caused because the inner office management doesn’t under- 
stand the Collective Agreement that we just ratified a few months ago. 
Because of their misinterpretation of the Collective Agreement and 
negligence to follow the laid out procedures that are in writing, their 
actions lead to utter and total chaos for the membership. This causes 
the Union elected committee to always be in constant debates and 
disputes with local supervisors and management. Then we are con- 
stantly contacting the director of management to have meetings so 
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we can try to resolve the contentious issues. Many 

of the issues could be resolved at the local man- 

agement level if there was an attempt made to 

do so. Hopefully the message gets through to 

those not listening before it’s too late. The last 

thing we need is for more chaos and anarchy 

to prevail. TIM 

I would like to take a moment and ask all THOMPSON 
the brothers and sisters to go out and show Te areion 
support to our members who have been on a 
lengthy strike at St. Marys Cement. Go out to 
the picket line and stand shoulder to shoulder 
and show this company an injustice to one is an injustice to all. Stand 
tall in support and solidarity. 

In closing, we will as workers always have to stand up and fight 
the company so that they can never take away our right to an honest 
wage and a dignified workplace. Only as a united front standing in 
solidarity together can we make our voices heard. It’s in these times 
and for this reason Brothers and Sisters we must always keep fight- 
ing back! 


UNIT 
CHAIRPERSON 


People First! 


G8 & G20 
RUBLIGIRALLYEandIMARCH 
Saturday June 26 @ 1pm, Queen’s Park, Toronto 


Buses leaving from CAW Local 222 Union Hall @ 11am 


call 905-579-5188 or email durhamlc@durhamlabour.ca 
to reserve a seat. 


WHAT’S THIS ALL ABOUT? 


The G8 & G20 Summits taking place in Ontario from June 25-27 offer Canadians a 
rare opportunity to speak out on priorities that the world’s most wealthy and powerful 
nations should adopt on economic recovery, environment, human rights, decent jobs 
and social justice. Decisions taken by the G8 & G20 governments impact on millions of 
lives in Canada and around the world. 


Join us on June 26. Show the world that Canadians still share 
the dream of a better world for everyone. 


CAWS$TCA 
LOCAL 232 


By Les MacDonald, President 


ince this is the last report before 

holidays, I would like to remind 

you of certain dates. The Retirees 

Picnic is to be held on June 22nd 

at Oshawa’s Lakeview Park. This 

is also where you can sign up for the Well- 

ness Fair and the bus trip to Port Elgin on 
Labour Day weekend. 

The strike at St. Marys Cement is into 

their second month at this time and we have 


Recreation Report 
By John Redko 


“ 


had a rally there by the time you read this. 
I would hope that they settle this soon. The 
Steelworkers strike at Vale-Inco in Sudbury 
is now into their 11th month. 


Attention GM Retirees 
And Surviving Spouses 

We are planning a meeting in the first two 
weeks of July for our lawyers that represent 
the retirees to tell the membership their 


Read your Oshaworker. Cut out the list below and put it on the fridge 
or whatever is convenient to keep it handy. 


@ Euchre will begin September 14, 2010 at 12:30 
p.m., continuing every Tuesday unless otherwise 


booked. 


™@ Line dancing Wednesday mornings, Tai Chi 
Tuesday mornings, horseshoes are on June 23, 
September 15 and October 20, 2010. 


dance co-ordinator. 


@ Pool tournaments are November 17, December 
15, 2010, January 19, February 16, March 16, 
April 27, 2011. Brother Don Revoy is the billiard 


and horseshoes co-ordinator. 


m@ Dances are October 22, November 19, Decem- 
ber 17, 2010, January 21, February 18, March 
18, April 29, 2011 with Sister Wendy Thorpe 


ETIREES’ _ 
CORNER fos) 


recommendations on 


the Health Care Trust. LES 
Please check the CAW Leroi 
Local 222 website | peTIREES' CHAPTER 
www.cawlocal.ca/222 PRESIDENT 


for the date and time 
or call the CAW Local 222 Union Hall. 

Hope you and your family have a great 
summer. 


JOHN 


REDKO 
CAW LOCAL 222 
RETIREES’ 
CHAPTER 


@ A Blue Heron bus will be going on June 21st, 
have your player's card and ID. 


CAW Local 222 President Chris Buckley recently swore in the new executive of our Retirees’ Chapter. Standing from left to right: 
Chris Buckley, Wendy Rolfe, Don Revoy, Les MacDonald, Art Field, Bill Stacey, Ed Dwyer, Ron Gay and Gord Vickers. Seated in front, 
Gord Lindsay. 
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Auxiliary Continues To Support 
Community With Donations 


t our meeting of May 4th we 

draped our charter in memory 

of dearly departed Sister Rose 

Fowler, who passed away April 

27, 2010. Rose was born Sep- 
tember 26, 1916 and joined our Auxiliary 
in November 1966. Our condolences go out 
to her family. 


Carlleen’s Hope $200 

Ride for Dad (prostate cancer research) 
$100 

Eastern Women’s Network: Auxiliary 27 
purchased $50 worth of nail files, emery 
boards, small notepads to be given out to 
residents of shelters. Thank you to sister 
Viola Pilkey who took charge of this project 


In closing, I am 
going to take this op- 
portunity to wish each 
and everyone a safe 
and happy summer, 
relax and enjoy. 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


and volunteered to purchase them for our 
Auxiliary. 

Thank you to the following volunteers 
who worked at the Hillsdale Gift Shop re- 
cently Sisters Helen Rotterman, Edie McClo- 
skey, Dorothy McEachern, Sharon Broad- 
bent, Phyllis Munroe and Margo Kennedy. 
Last but not least thanks to Sister Marian 
Ross who convenes this program for us. 

Your election committee for 2010-2011 
are Sisters Vi Pilkey, Edie McCloskey, Verna 
Parker and Rhodessa Stacey. Congratula- 
tions. 

On April 28, 2010 many of our mem- 
bers attended the Day of Mourning Cere- 
monies. 

Congratulations go out to the following 
Sisters who are going to celebrate their 
special birthdays, Anne Waller will be 85 
on June 10th; Linda Bazowsky, 50 on June 
28th; Donna Murdoch 70 on July 24; Mar- 
ian Ross 85 on July 25th. Happy Anniver- 
sary to Heather and Paul Kiberd, who will 
celebrate their 20th on May 19th; and to 
Amanda and Dean Grant, their 20th on July 
28th. 

Congratulations to Brother Chris Buckley 
on your acclamation as Chairperson of the 
CAW/GM Master Bargaining Committee on 
May 12, 2010 in Windsor. 


Rose Fowler 
September 26, 1916 — April 27, 2010 


Donations made recently: 

Distress Centre Durham $100 

Eastview Boys and Girls Club $200 

Multiple Sclerosis Canada $100 

Ontario March of Dimes $100 

Outlook for the Needy (20th Anniver- 
sary) $100 

Habitat for Humanity $500 

Youth Global Village (trip to Romania re: 
Habitat for Humanity) $200 


Congratulations to Edith Smith who 
recently celebrated her 90th birthday. 


We SHALL REMEMBER 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Yde Andringa 
Robert D. Clark 
John A. Cowan 
Delfin C. Desousa 
Howard G. Farrow 
Karl Gores 


March 28, 2010 
May 5, 2010 
May 4, 2010 
April 5, 2010 
April 19, 2010 
April 26, 2010 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Elgin Knopp 
Timothy J. Kornic 
Johann J. Kronister 
Kurt C. Krumland 
John K. MacDonald 
Josafat Nakonecznyj 


May 6, 2010 
April 18, 2010 
May 5, 2010 
April 10, 2010 
April 20, 2010 
April 26, 2010 


John S. Graham 
Eaton Green 
Gerald D. Huber 
Winston G. Irvine 
Robert L. Kemp 
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Retired 
Retired 
Retired 
Retired 
Retired 


May 10, 2010 
April 27, 2010 
April 23, 2010 
May 3, 2010 

April 26, 2010 
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Julie A. Robson 
Leslie A. Sturman 
John W. Tkatch 


Michiel Van Gestel 


Amedeo Zinni 


Retired 
Retired 
Retired 
Retired 


March 23, 2010 
March 25, 2010 
April 25, 2010 
May 2, 2010 
April 19, 2010 


QARQROAQOQaQaaaaa 
SSSSSSSS5888 


UNION ROD & GUN CLUB REPORT ’ — 


URGC Property Has History 


And Natural Splendor 


ird life is the same year after year. 
The older or parent birds return 
to the same area where they were 
hatched to raise a nest. They know 
there is food, shelter and predators 
are controlled by other predators, or maybe 
other male birds. If you see a pair of birds or 
animals pairing up, watch them for a few days. 
You will find a nest, then young. Peregrine 
falcons build a different nest called a scrape, 
robins nest in the open, the oriole still makes 
a nest that swings from an open branch to 
keep the squirrels from diving into it, as the 
nest would not support the extra weight of an- 
other animal. 

You know we held our 70th anniversary 
as a conservation club last year. You prob- 
ably do not remember when we started, I 
do. There was Jack Pollard who lived next to 
Harmony Creek and kept a couple of beagle 
hounds. George Sugden who lived on Wilson 
Rd. South who always had a hound, mostly a 
foxhound cross. We had our first meeting at 
the old Union Hall on Simcoe St. North above 
the then A&P store. This night was also our 
regular 222 business meeting. On this day the 
Department of Labour chased you to make 
sure you were a labour union and not a gang 
getting together to make trouble. The union 


meeting did not have enough members and 
the Department of Labour was going to take 
away their charter, but all the URGC mem- 
bers had our union cards so we rushed into 
the meeting to show our union card in April 
1938. We have in our minutes to show how 
the URGC helped to save Local 222 and keep 
its charter. 

Back then we shot on rented lands and 
never knew when we would be chased off. We 
looked around and found the present prop- 
erty, northeast of Newcastle, part of Lot #23, 
Concession 3 Clarke Township. The URGC has 
owned this property for over 70 years and it is 
a jewel, lots of open space. Our neighbours are 
tolerant and we respect their wants. The north 
property has an everlasting spring that starts 
one of the branches of the Wilmot Creek. The 
water is so clear and cool. The rainbow trout 
come upstream to spawn. We do not catch 
these spawning trout or salmon in September 
as they are breeding stock. To watch these fish 
spawning is one of life’s rewards, so close to 
home. 

We might as well look at the other spring, 
which is just off the sideroad north of Conc. 
#3. The last drought, I mean real drought, 
some farmers had little or no water, but this 
spring never went dry. More than one farmer 


brought their cattle to 
water as their well was dry. 

As I cannot describe all of this property 
for you, but know it is there. There are old 
broken down fence rails that is the highway 
for the squirrels to travel. The large parking 
lot has more room than we can use. It is park- 
ing also for the building that has our birds for 
trap. The large building with the indoor range 
for target and light rifle, the Junior Olympic 
stations with excellent lighting. I could spend 
a day listing the many things pertaining to in- 
door target and outdoor target shooting. I will 
spend time telling you the names of the many 
wildflowers that spring up as the season goes 
along. The small violets of many colours are 
the first. 

There was a ceremony on April 26 where I 
was to receive an award on behalf of URGC for 
60-plus years of volunteer service, but I did 
not attend as | live in a nursing home now and 
to move about at night is hard. But when the 
award arrives you can see it in the clubhouse. 

You must visit this property to enjoy its 
splendor. Make sure you take out your Union 
Rod and Gun Club membership. Most even- 
ings there’s someone in the clubhouse, you 
can call 905-987-5113. 


\ AJAX, OSHAWA, PETERBOROUGH CAW RETIREES AREA COUNCIL REPORT 


Plan Now For 


BART 
MCNEILL 
AJAX, OSHAWA 
PETERBOROUGH 
CAW RETIREES 
AREA COUNCIL 
PRESIDENT 


Branson Trip 
In November 


er, 


here’s a bus trip to Branson, Missouri for 
November 14-21, 2010. The price $1,199 
based on double occupancy. This is to let 
people know the trip is being arranged. Fur- 
ther information will be available in Septem- 


For more on this trip or about the activities of the 
Area Council, please call me at 905-728-9041.% 


EXTREMELY IMPORTANT NOTICE 
FOR LAID-OFF GENERAL MOTORS MEMBERS 


Please ensure you have kept your address up to date with the Company. 
If you have moved, give your new information to 
the Hourly Employment Office on Park Rd. S. (same place as the S&A office). 
The wicket service is open from 12 noon to 4 p.m. The phone number is 905-644-6084. 
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Trades Grow-in Incentive Program 

t time of writing, we are still in discussions with the Company 
as to how the high interest in our grow-ins will be handled. 
The total number of applicants is 259. We have been pushing 
the Company to provide resources to allow all these mem- 
bers to exit with either three- or four-year grow-ins as the 
members requested. The math of getting a smaller workforce coupled 
with a relative cost trade-off of grow-ins versus layoff costs supports 
our argument. The continued workplace churning, along with the Com- 
pany’s need to have trained people in place for some important model 
launches, also support the early exit of our members. The only fly in the 
soup of this approach is, we are still dealing with GM. As we have previ- 
ously stated, we will not be sacrificing work ownership for this program. 
If GM places a high price to expand this program, we will discuss this 
problem in 2012! 


Vacation Issues 

The most recent addition of 37 Trades for the third shift in the Con- 
solidated Car Plant should be landing in their assignments in early June. 
The Company agreed to bring these members on early to offer some 
number relief for the vacation period. We hope to have most of the 
vacation issues (understanding we never resolve all) behind us at that 
time. If you are still having problems with vacations and need assistance, 
please contact your committeeperson. 


Low Trades Numbers, Safety And Stress 

I can only hope you are as tired of reading as I am about writing 
about this issue. However, its importance cannot be overlooked. GM has 
reduced our numbers in an attempt to get to a 10 to one ratio of Trades 
to production. Old equipment, work ownership and project work will 
not allow them to achieve that target. Still the pressure is on to reduce 
more and move faster than what safety and stress will allow. 

I have had the opportunity through CAW meetings to see the trade 
numbers at Chrysler’s Windsor Van plant that has 585 Trades and 4,600 
production and GM’s CAMI Plant that has 197 Trades and 2,072 Produc- 
tion. Current Oshawa numbers are 2,166 production and 613 trades. 
The challenges of GM’s number attack on Trades will continue and we 
will not allow our members on layoff to be forgotten. You can support 
your Union by working safely in your classification and reporting any 
work improperly assigned, to production or other trades, to your com- 
mitteeperson. GM will eventually get to their number but it cannot hap- 
pen until we get our people over the finish line! Solidarity is needed! 


Health & Wellness Program 

We spend a huge amount of our lives inside the walls of GM. Much 
time and effort is spent planning and saving for vacations and retire- 
ment. One of the key failures in our plans to enjoy life is unexpected bad 
health. How many people treat their body well at age 20 because they 
are thinking about retirement... not many? So in order to make up for 
poor choices of the past and take every dime GM offers in retirement, 
some changes are needed. The first step can be enrolling in some of the 
Health & Wellness programs supported jointly by GM and the CAW. This 
program includes prescreening for diseases like diabetes, high blood 
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SKILLED TRADES CHAIRPERSON AND FIRST VICE PRESIDENT’S REPORT 


Skilled Trades Progress 
Has Been Slow But Steady 


RON 


SVAJLENKO 
pressure and some cancers. Don’t pass on this papper 
program as something that you don’t need be- | caw Local 222 
cause if they discover something that can extend FIRST 


your life or enrich your retirement, it is time well \ VICE PRESIDENT 


spent! 


Leadership 

The many challenges we have faced in the past few years have made us 
make some very tough decisions. The strong leadership of Chris Buckley 
and Greg Moffatt has guided us through some near-death experiences 
and they need to be recognized and appreciated for their leadership. On 
behalf of the membership... thank you both. 

If you need to contact me please call me at 905-644-3865. My 
mike radio number is 3865 and my email is ron.svajlenko@gm.com. 
Thanks! 


CAWSETCA 
CANADA 


PARTICIPATE IN THE ONLINE NUTRITION PROGRAM 
© ww Ww — 


KE 
NUTRITION 


The four week online Key to Nutrition Program is designed to help you 
put the wheels in motion to build a better body, both inside and out! 


Each week you'll have access to a new online session. You can work 
through the program at your own pace, in the comfort of your own 
home, and review the material as much as you want! 


Learn about: 
* How to fuel your body for lasting energy. 
* Myths and facts about popular diets. 
* Healthy meal planning and fun snack ideas. 
* Appropriate weight management tips. 
* How to develop a personalized healthy eating plan. 


Win one of five 
$50 gift cards to the 
Real Canadian Superstore 
and one lucky 


4 {| person will win 
al | a juicer! 
a 


Session 4 are As 
July 5 to 11, 2010 Fe . ee yy 
Please note that prizes pictured do not necessarily represent the actual prize model 


This program is available to all CAW GM members maine immediate dependants. 


Session 1 
June 14 to 20, 2010 


Session 2 
June 21 to 27, 2010 


Session 3 
June 28 to July 4, 2010 


Simply visit www.motoringtowellness.com and click on the 
‘Calendar of Initiatives’ button for more details. 


Buffett & Company 
Beek aneih 


ei 


General Motors No Longer Has 
Footprint In Windsor 


n May 12-14 CAW/GM Intra- 

Corporation Council met in 

Windsor. The Council consists of 

the entire General Motors Bar- 

gaining Committees, both Local 
and Master. 

This was a moving occasion for all dele- 
gates, as we all recognized the end of Gener- 
al Motors in Windsor. With the previous loss 
of the GM Trim Plant and now the Transmis- 
sion Plant, it will mean the end of CAW Lo- 
cal 1973 when the doors close for good this 
summer. At its peak in the early 1980s, Local 
1973 represented more than 5,000 mem- 
bers from the GM Transmission and Trim 
plants. I will never forget the devastating an- 


nouncement during the 2008 contract nego- 
tiations that GM planned to close the plant. 
The Master Bargaining Committee members 
from Windsor, Bill Reeves, Ken Bruner, and 
Randy Regier, were overwhelmed with the 
news. They did not wallow in self-pity, but 
were committed to negotiate a great closure 
agreement for all its members. I have never 
seen a committee more united and have the 
courage to make the necessary changes that 
helped secure the future for their members. 
The CAW has lost three great leaders who 
will be sorely missed. 

Elections for the GM/CAW Intra-Corpor- 
ation Council were carried out by Keith 
Osborne, our CAW National Representative. 


The results are Council 
President Chris Buckley, 
CAW Local 222; Coun- 

cil Vice President 
Terry White, CAW Lo- 
cal 199; Council Fi- 
nancial Secretary Ron 
Svajlenko, CAW Local 
222. Congratulations 

to all! 

We discussed many issues pertaining to 
the auto industry and were updated by all 
the Plant Chairs, National Coordinators and 
sub-committees on Pension, Insurance, 
SUB, Substance Abuse, Health & Safety, 

see GENERAL - page 18 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


] DISTRICT #4 COMMITTEEPERSON’S REPORT 


Heading 


Into Summer With 


Some Good News 


he second and third shifts have both been announced and 

we should have everyone back at work by the end of the year. 

There is a strong possibility that we may even hire people. 

For the last two years all of the news we have received has 

been very negative. It is about time we received some positive 
news. Iam sure that you will see many new faces in the Consolidated 
Plant inspecting and preparing for the Equinox. 

Many of you have been asking about downtime in order to accom- 
modate this work but we are being told that all of the work will be 
done on weekends and during the two-week shutdown. By the time 
you read this article we will be negotiating and maybe even canvas- 
sing/posting these openings after we have an agreed-upon process. 
There will be lots of opportunity for people to move hopefully to bet- 
ter jobs. This is definitely a good problem to have and we will keep 
you informed. 


Vacation Requests 

By the time you read this article, you should know if your vacation 
requests have been approved or denied. The Union will be trying to 
get as many employees accommodated as we can so let us know if 
there is a problem. We have many laid-off members that need to get 
back to work. 


George Chuvalo At GM Centre 

On June 2nd George Chuvalo, former heavy weight boxing cham- 
pion, was the guest speaker at the General Motors Centre, talking to 
students from Oshawa schools. The event was initiated and spon- 


sored by CAW Local 222. George Chuvalo has 
had a difficult life with the loss of his wife and 
kids and has spent his later years talking to 
people in different communities. He is pas- 
sionate when he speaks and I am sure that 
it was a great event that hopefully will be re- 
membered by our youth. 


COLIN 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 


Auto Parts Council 

From April 29 to May 1, 2010 I attended the Auto Parts meeting 
in Port Elgin, where many of the leadership from our parts suppli- 
ers attended. It was very informative and highlighted the issues that 
members who work for our parts suppliers are dealing with. Many of 
these issues are created by demands from the Big Three and need to 
be addressed. It seems as though these companies expect workers to 
compete with non-union shops that adhere to minimum wages and 
reduced or no benefits as well as reduced working conditions. 


Job Disputes In Trim 2 

We still have 16 jobs in dispute in Plant #2 Trim and we do not 
seem to be getting them addressed fast enough. These jobs have been 
in dispute for months and need to be addressed. There were recently 
changes made on the management side in the industrial engineering 
department, therefore I hope to see some improvement soon. 

I can be reached in my office 905-644-4010, mike 905-744- 
4010. 

In Solidarity. 
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Transfers Called Out Must Be Accepted; 


Take Time To Check What You Requested 


y the time you read this, everyone should be well aware 

of the mechanisms put in place to populate the third shift 

in Consolidated and the second shift in Flex. Make sure 

you cancel any old transfers you no longer want on file 

and keep your white copy. Mistakes do happen and you no 
longer can decline them. 


File Your E.I. 

E.I. is getting to the point they no longer will accept our reasons 
for not applying in a timely manner. In the future if you require as- 
sistance with this, contact your floor rep or the CAW Local 222 Union 


will be openings in our material handling depart- 
ments. These transfers will be called out first and 
leave you ineligible for any other jobs within 
your department. 


Job Disputes 

Brother Dean Avery is currently working 
in Department 91 motor rotation and rear 
compartment areas. Your cooperation and pa- 
tience is much appreciated. 


MARK 
CARMAN 
DISTRICT #2 

COMMITTEEPERSON 
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Hall, who will get you the help you require. 


Service Departments 


With the introduction of the two new shifts in the Car Plant, there 


Working Breaks? 


We have recently had several inquiries about whether an agree- 


ment is in place that allows the rae force you to work breaks 
without compensation. No, we do not! 


district #5 COMMITTEEPERSON'S REPORT. 
Members’ Sacrifices 


Are Starting To Bear Fruit | © 


FINLAY 
DISTRICT #6 
COMMITTEEPERSON 


he announcement of an additional 

shift in the Consolidated plant is 

proof that the tide may finally be 
turning and the significant sacrifices 

our membership have made over 

the past two years are starting to bear fruit. 
The potential for full employment by year 
end is the best news we have had for some 
time. At the time of writing, the Shop Com- 
mittee has had preliminary discussions with 
the area managers on shift population. We 
are confident that we can reach an agree- 


ment that affords our members the choices 
they expect and deserve. 

There will be elections for Commit- 
teepersons and Alternates in June, begin- 
ning with Shift #1 Zones 64 and 65 on June 
15, 2010. On Shift #2 the elections for Zone 
67 and Zone 68 Alternate will take place on 
June 22, 2010. On that note I would like to 
thank brother Ken Imrie for his dedication 
to our membership over the years, Ken has 
decided to resign his position as Alternate 
Zone 68. 


General Motors No Longer Has 
Footprint In Windsor - continued from page 17 


Ergo/Placement, Employment Equity and 
Apprenticeship. 


Summer Vacation 
Replacements 

It is hard to believe how fast time goes by, 
with the summer vacation period just right 
around the corner. 

The term SVR stands for “Summer Vaca- 
tion Replacement” and as all of you know, 


based on your seniority you are entitled 
to take extra vacation over and above the 
two-week summer shutdown. By doing so 
it creates workforce shortages within your 
home departments. This year the openings 
will be filled with laid-off employees. The 
SVR agreement provides an opportunity for 
a well-deserved change of pace for our sen- 
ior production numbers to work in a service 
department. 
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By the time this 
article goes to print 
everyone should have confirmation of their 
summer vacation requests. Vacation pay will 
be deposited in your account on Friday, July 
2 as the Thursday is a holiday. My office is 
at the front of the Chassis plant, I can be 
reached at 905-644-3175, mike 4694 , or 
email james.finlay@gm.com. 

Have a safe and happy holiday . 

In Solidarity. 


In Closing 

In closing, since this is the last Osha- 
worker until September, I would like to 
wish all workers a safe and well deserved 
vacation. I can be reached in the office at 
905-644-3310. If you require my assistance, 
have any questions or concerns, please call 
me. 

Until next time, in Solidarity. 


PENSION REPRESENTATIVES’ REPORT 


GM Credited Service/Seniority | 


0 you know the difference between 
credited service and seniority? Many 
people are confused about the dif- 
ference between the two terms. Sen- 
iority is used to exercise our rights 
on things like job posting, transfer, layoff and 


the amount of seniority you have is just meas- 
ured by the number of years that ee gone by 
between that date and now. 

Your credited service is different. It is used 
to determine both your eligibility for retire- 
ment and the amount of pension you are en- 


GLEN 


recall. Once your seniority date is established _ titled to. Credited service is also used to deter- GRILL 
after you get hired, it hardly ever changes and see GM - page 20 year tia 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. We wish you all the best in your future endeavours. 


Unit And Years of Retirement 
Department Service Date 
GM/85 30.0 July/10 
30.0 July/10 
M/69A 30.0 July/10 
16.6 Mar/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
21.4 Mar/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
36.0 — June/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
July/10 
Apt/10 
July/10 
July/10 
June/10 
July/10 
June/10 
June/10 
July/10 
July/10 % 


Unit And Years of Retirement 
Department Service Date 
M/61 30.0 July/10 
M/541 30.0 July/10 
M/63A 30.0 July/10 
30.0 July/10 
30.0 July/10 
30.0 June/10 
M/49H 30.0 July/10 
30.0 Feb/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
30.0 May/10 
12.0 Apr/10 
30.0 July 10 
23.1 Mar/10 
30.0 July/10 
30.0 July/10 
30.0 July/10 
July/10 
July/10 
July/10 
June/10 
Mar/10 
Apr/10 
July/10 
July/10 
July/10 
Mar/10 
July/10 
July/10 
May/10 
June/10 
June/10 
July/10 
July/10 
July/10 
July/10 
July/10 
July/10 


Name 

Janet E. Joncas 
Grace D. Karcich 
Terry S. Kelly 

Sandra M. Kempt 
William A. Kirby 

S. Randy Knight 
John Kolodzik 
Walter Korobij 

Brian J. Lavigne 
Robert D. Layzell 
Donald W. Leaman 
Franklin W. Lewis 
Gary L. Linton 

Colin G. Mackay 
Lawrence J. Marchand 
Sally R. McWilliam 
Randy W. Molenaar 
George R. Nendick 
George W. Nickerson 
Brian J. Normoyle 
Lucy Ochej 

Gregory Osumek 
Antonio L. Pereira 
Francois C. Picard 
Scott W. Pickering 
Jeffrey J. Pigeau 
Giuseppe Raffaele 
Sacha A. Ravnaski 
Donald M. Robertson 
Edward EF. Rypstra 
Douglas Sanders 
Eugene D. Spence 
Peggy Stapleton 
Dimitrios Torkos 
Stephen C. Tutt 

John W. Van Kuik 
Mark W. Whyte 
Stanley J. Wojciechowski 
B. David Worman 


Name 

Gary C. Allen 
Ronald J. Baggaley 
Trevor C. Barclay 
Rick Battersby 
Daniel A. Bazley 
Guy Beaulieu 

Philip A. Belair 
Denis B. Berger 
Frederich E. Bottcher 
Peter W. Burley 
Raymond Charron 
Leonard J. Colclough 
Trevor Coore 

Reg Courchesne 
Peter M. Courneyea 
Jeff D. Cowan 
Deborah L. Degray 
Kenneth P. De Jong 
David R. Dowdle 
Robert Doyle 

Jorge R. Duarte 
Mark R. Dupuis 
Steve D. Easby 

John Evanoff 

Randy Ferguson 

Leo M. Foley 
George T. Gardiner 
Edward W. Garrett 
Vernon J. Giasson 
Leonard FE. Gibson 
Stan J. Gore 

Kevin W. Gray 
Richard A. Halford 
Donald E. Hamer 
Lawrence C. Heffernan 
S. Larry Hellam 

Joe J. Hermans 
Hendricus J. Hubers 
Terrance T. Irwin 
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Every Laid-Off GM Member 


Must Tell E.!. About Vacation Pay 


n past years the E.I. office would receive your Vacation Pay amounts 

from General Motors and put the allocation on your claim for the 

weeks of vacation pay accordingly. This is not going to be done 

automatically this year. The E.I. office is expecting all laid-off mem- 

bers to allocate their vacation pay when reporting their weeks of 
layoff. 

If you are on layoff July or August it is your responsibility to call the 
ELL office (1-800-206-7218) and tell them the gross amount of vacation 
pay you were paid and have them input it in their system for allocation. 
The E.I. system of allocating your vacation pay has caused a lot of confu- 
sion over the years as to what your E.I. and SUB entitlement will be if 
you are on layoff in June, July or August, or if someone is on a maternity 
or parental leave. Your allocation of vacation pay will start on the first 
two weeks of designated vacation (July 4 to July 17). Next you will have 
vacation pay allocated to any vacation time requested off through your 
supervisor (make sure to keep your copy of the Individual Designated 
Vacation paper work). Your IDV is your receipt in the event General Mo- 
tors copies are lost or misplaced. After your requested time off, if any, 
your remaining vacation pay is allocated to the last week in June and 
then jumps back to July until all your vacation pay has been allocated. 

The exception to this is if you are eligible to work the designated va- 
cation shutdown. If you work the designated vacation shutdown your 
allocation will start with your weeks of booked vacation time off. After 
that your allocation will go back to the week starting June 27th and run 
consecutive until all your vacation pay has been allocated. 

If you ask your supervisor to check the TKS system to find out your re- 
maining available vacation hours, remember that your remaining avail- 
able vacation hours may not be a reflection of the amount of vacation 
pay to be allocated. For example, if you have taken time off work and 
used a Paid Absence Allowance, but elected to have payment deferred 
then the time you have taken off would reduce your available vacation 
hours on the TKS system, but your deferred payment of monies would 
be paid out at vacation time and allocated accordingly. This year the 
designated vacation period takes place in the weeks of July 4 to July 17, 
2010. The amount of allocation is determined by the amount of vacation 


MARK 
FARRELL 
SUB 


REPRESENTATIVE 


DAVE 
GIBSON 
ALTERNATE SUB 
REPRESENTATIVE 


SUB 
REPRESENTATIVE 


hours paid out at vacation time. 

With the elimination of SPA, the vacation eligibility schedule in Para- 
graph (114) (a) of the GMCL-CAW Master Agreement will be amended 
as follows: 


For an Eligible Employee 
With Seniority Of 


1 but less than 2 years 

2 but less than 3 years 

3 but less than 5 years 

5 but less than 10 years 

10 but less than 15 years 

15 but less than 20 years 
20 or more years 


Paid Absence 
Allowance Credit 


Hours of Vacation Pay 
Allowance 


Note: In the weeks which you have your vacation pay allocated to, Ser- 
vice Canada (E.L.) will not pay any E.I., allow an E.L. waiting period to be 
served, pay any E.I. sick pay claims or compassionate care claims. If you 
are not entitled to E.I. you are not entitled to a SUB payment. 

Vacation pay will be paid on Friday, July 2, 2010 as the banks will be 
closed on Thursday, July 1. 2010 for Canada Day. 

This will be our last article until September, so enjoy your summer. 

Mark can be reached in-plant at 905-644-1541 or Bryan at 905-644- 
7839.9 


GM Credited Service /Seniority — continued from page 19 
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mine eligibility for your GM 25-year service 
award. 

Credited service is based on the compen- 
sated hours that you accumulate in a calen- 
dar year. Compensated hours include such 
things as hours worked, holiday pay, vaca- 
tion pay, SWW, etc. Employees can also get 
credit for periods of sick leave and layoff, 
with limitations. The most credited service 
that you can earn in any calendar year is one 
year. 

The chart at right shows the number 
of years of credited service (measured in 
tenths of a year) that you earn, based on 
how many compensated hours you accumu- 
late in a calendar year. 

Therefore, two employees with the same 
seniority date can have different amounts 


of credited service, based on the number 
of compensated hours they got credit for 
in each year since they were hired. We fre- 
quently get asked by employees why they did 
not receive a 25-year service award package 
when some other employee with less sen- 
iority received theirs. It most cases, it’s be- 
cause the junior employee had earned more 
service over their career than the other em- 
ployee. 

It is very important that you check the 
amount of credited service that is reflected 
in your personal benefit statement when 
you receive it each year. Please contact us if 
you have any questions: Ted 905-644-6342, 
Glen 905-644-3642. 

We would like to wish you a safe and en- 
joyable summer. 
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O- 84 
85- 254 
255- 424 
425- 594 
595- 764 
765- 934 
935 - 1104 
1105 - 1274 
1275 - 1444 
1445 - 1614 
1615 or more 


Working for the Membership. 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Seeking Out Dentists Who Will 
Honour The GM Contract 


e are asking the membership to 
talk to your respective dentists 
to ask if they would be willing to 
charge our members according 
to the 2008 Ontario Dental As- 
sociation Fee Guide, without further costs to 
our members. Our benefit coverage is based 
on the 2008 fee guide until contract end in 
2012. If they are willing to do so, we ask that 
you call the CAW Local 222 Union Hall at 905- 
723-1187 and have their name added to a list 
that we may publish for our members that rec- 
ommend these dentists. 

When you request a change form for your 
pension beneficiary from GM Canada Bene- 


the new summary. 


fits Centre, be sure to return the 
entire package. We are attempting 
to have Hewitt change the 
form, as the current one has 
your personal bar code at- 
tached to the cover letter and 
not the actual form that you 
change and sign. We believe 
this may be one of the reasons 
that when a member receives 
their Benefit Summary, the 
beneficiary changes they have 
made in the past have not been reflected in 


As this is the last issue of the Osha- 


THOMPSON 
SERVICE 
REPRESENTATIVE 


BARRY STEVE 


BULLOCK 
SERVICE 
REPRESENTATIVE 


GRILLS 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 

(TRUSTEE) 


worker for the summer, we would like to 
wish you and your family a safe and enjoyable 
summer. 


ALTERNATE SERVICE REPRESENTATIVES’ REPORT 


GM SVR Replacements 
Must Go To Work When Called 


any of those at General Motors who are running out of SUB 
credits and qualify should be receiving an IMP application 
in the mail by the time your credits go below five. If you 
qualify and have not received your IMP application, please 
notify the SUB office or call the CAW Local 222 Union Hall 


to inquire. 

For those of you who are running out of E.I. benefits but will still have 
GM SUB credits left when your E.I. runs out, you must reapply online 
for E.I. benefits, even though you know you won't qualify for E.I. Re- 
applying generates a denial letter from E.I. that must be handed in to the 
GM SUB office so you don’t receive a SUB overpayment letter. 

Also, for any GM member on layoff for more than 18 months, there is 
no longer any CAW Legal Services coverage. 

A strong reminder to all GM members, active and retired, there is no 
longer any semi-private coverage for hospital stays. 

At this time, when writing this article, we don’t have the final numbers 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Appreciating What We Still 
Have In Oshawa 


needed for GM Summer Vaca- 
tion Replacements (SVR). We 
have been receiving a num- 
ber of calls at the Union Hall 
whether members can turn 
down the SVR assignments. 
All laid-off members will be 


ROBERT 


called back in line of sen- parE bP 
iority and you do not have SERVICE SERVICE 


REPRESENTATIVE 


REPRESENTATIVE 


the option to turn it down. 

In closing, we would like 
to thank all the staff at CAW Local 222 for their patience, help and under- 
standing during our training period. 

Have a safe and enjoyable summer, until next time. 

In Solidarity. % 


JEFF 


ARMSTRONG 
ALTERNATE 


attended the CAW/GM Intra-Corporation 
Council meeting May 12-14 in Windsor 
and came away with a renewed appre- 
ciation for all that we still have here in 
Oshawa. Although we have lost thousands 
of jobs over the last few years along with the 
Truck Plant closure, we still have a footprint 
in the industry and look forward to a brighter 


future although everything always depends on 
the world’s economy and our governments’ 
trade deals: Trade deals that we must gain 
some influence on or continue to let our gov- 
ernment sell us down the Detroit River. 

After 90 years General Motors will no 
longer have a footprint in Windsor. CAW Lo- 
cal 1973 is closing and the Union Hall there 
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is being put up for sale. 
The housing market 
has crashed and it ap- 
pears around 50 per cent of the downtown 
storefronts are empty. A sharp contrast to the 
corporate shrine to General Motors casting its 
shadow over the Detroit River. 
In Solidarity. 


GM INSURANCE 
REPRESENTATIVE 
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April 28 Day of Mourning 
C In.Oshawa 


= STORY BY n Wednesday, April 28 members of 
<P f JOSHUA the CAW and other citizens of Osh- 
pa : SMART awa attended the annual Day of 
pee] DURHAM COLLEGE Manin i 
r-| JOURNALISM ourning Ceremony to remember 
\ STUDENT those who lost their lives or were 
— injured while on the job. 


There were around 100 people gathered 
around the Fallen Workers’ Monument in 
front of Oshawa’s City Hall. Joining Union ac- 
tivists were Mayor John Gray, several Members 
of City Council and some MPPs. 

“Labour has been a very integral part of the 
growth of the City of Oshawa,” said Gray dur- 
ing his speech. “During that growth, there was 
a time where workers’ rights were not recog- 
nized, and workplace safety was not important 
because the employees were expendable. 

“How far we have come as a society, where 
we now recognize how important it is to pre- 
serve life, and to preserve limb, and never ever 
put anybody in a situation where they’re risk- 
ing their life just to earn a pay cheque, and 

see APRIL - page 23 


} Administrator of the 
Occupational Disability 
Response Team Clarence 
MacPherson. 


PHOTOS BY JOE SARNOVSKY 


CAW Local 222 Financial Secretary Dale Millson. 
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GM Canada Benefits Centre 
Offering Online Options 


M Canada and the Benefits Centre are introducing 
an online option that gives GM employees access to 

benefit information 24/7. 
The “Your Benefits Resources™” (YBR) website at 
www.gmclbenefits.com lets GM members view their 
coverage details, update their address and submit questions 
to the Benefits Centre representatives, any time of the day or 
night, with no need to wait for Benefits Centre operating hours. 

@ Viewing coverage — You can view your current and pending 
health care and insurance benefits to see what you have en- 
rolled in, which dependents are registered for coverage, your 
life insurance coverage and monthly deductions, and any 
pending coverage changes that you have requested. 
Updating your address - All employees and retirees will be 
able to add and update their email addresses via the YBR 
website as well as maintain alternate address information. 
Retirees can update their permanent address online, with- 
out having to call the Benefits Centre. These updates will 
automatically flow through to your health care carriers (Green 
Shield and Sun Life) so you don’t have to make multiple 
calls. 

@ Submitting questions - You can email your questions to the 
Benefits Centre representatives at any time of the day or 
night using the Your Benefits Resources website. Benefits 
Centre representatives will respond to you (also via the web- 
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site) within two to three business days. 

The ia website will be available starting on June 11, 2010, 
with additional services to be added to the website in Septem- 
ber. 

The Benefits Centre will be sending additional information by 
mail to the homes of GM employees in July. 


Important Note 

To access the YBR website, you must have created a User ID 
and know your password for the GM Canada Benefits Centre. 
The same User ID and Password gives you access to both the 
YBR website and the GM Canada Benefits Centre. 

If you do not know your User ID or have not created one, 
simply go to the YBR website (on or after June 11) at www. 
gmclbenefits.com and select either “Create Your User ID” or “I 
Forgot My User ID.” You will be asked to enter some identifying 
information, and once verified, you will be allowed to create a 
new User ID. 

If you do not know your Password, simply go to the YBR web- 
site (on or after June 11) at www.gmclbenefits.com and select 
“| forgot my Password” to have your password reset. Your new 
password will be mailed to you. If you have an email address 
on file with the GM Canada Benefits Centre you can receive the 
password within 15 minutes. 


April 28 Day of Mourning Ceremony In ee 


— continued from page 22 


provide for their families.” 

Several others spoke at the ceremony, as 
people placed wreaths on the monument to 
show their respect. 

Clarence MacPherson, Administrator of the 
Occupational Disability Response Team, and 
former Director of Worker's Health and Safety 
Centre, shared a few grim stories about work- 
ers’ losing their lives at work, which prompted 
viewers’ eyes to swell up with tears. 

“In the 30 years in promoting prevention 
and advocating for injured workers, I’ve en- 
countered many people affected 
by workplace tragedy,” said Mac- 
Pherson. “I have found some of 
these encounters take a hold of 
you and don’t let you go.” 

Posters were placed around 
the area with a simple message, 
and MacPherson didn’t have a 
problem repeating that mes- 
sage. 


notice; you kill a worker, you go 
to jail!” 


to say that the Government has good laws in 
place regarding workplace safety, but the en- 
forcement of those laws isn’t there. 

“T notice we have a couple members of the 
Provincial Government here,” said Freeman. 
“And I'd like you to take the message back to 
Queen’s Park, that just because you're running 
a deficit, that isn’t a reason to cut back on en- 
forcement. Workers lives are worth a little bit 
more than that, and you can’t put a price on 
it.” 

Freeman's statement got a round of ap- 
plause from the people in at- 
tendance. 

“You shouldn’t have to go 
to work and fear for your life 
while you're there,” continued 
Freeman. “Workers just want to 
work and come home.” 

After the ceremony, 
guests were invited back to 
the Steel Workers’ Hall for 
refreshments. 


For more photo coverage of this 


The President of the Durham Durham Region Labour __ story, view CAW Local 222’s 
Region Labour Council, Jim Council President Jim flickr’ collection at www.flickr. 
Freeman, was the next person to Freeman. com/photos/cawlocal222/ 
take the podium. He continel NS  collections/ 


PHOTOS BY JOE SARNOVSKY 
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John Redko. 


a PA Go to Jail 
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want to thank everyone for showing support 
to the membership here in Bowmanville at St. 
Marys Cement during our labour dispute with 
our current ownership group. I would also 
like to thank all the CAW Locals from across 
the province and country that have sent donations 
to support our just cause of protecting our pension 
plan. Most importantly, I would like to thank the 
membership here in Bowmanville for having the 
courage and tenacity to stand up and defend the 
pension plan that has been in place since this facil- 
ity opened in the late 1960s. 

I think it’s only fair to give a brief history lesson 
to those who don’t know what it is exactly we do as 
an industry and exactly how we arrived at the dis- 
pute we are currently in. Our plant is an open pit 
mine that extracts limestone from the ground and 
through our process, converts it into clinker. The 
clinker is then ground into cement powder which 
can be used for construction purposes. Our facility 
opened in the late 1960s as St. Marys Cement and 
stayed that way until the 1990s when a UK-based 
company, Blue Circle Cement, purchased us. Blue 
Circle owned our plant until the turn of the century 
when they were taken over by Lafarge Cement. La- 
farge was forced to sell our plant due to monopoly 
laws in Canada and that is when our current owners, 
Brazilian-based Votorantim Cimentos, took over. 

It was at this time that the company decided that 
they should go back to using the St. Marys Cement 
name, as customers always related this name as be- 
ing synonymous with quality and consistency. This 


CAW National 
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Cement Unit 


Chairperson reputation was developed over decades by the found- 
Paul Sowden ing families of Lind and Rogers, both Canadian-based 
families developing business through their Canadian 


} workers. Such a great leader was John Lind that he 
was a colonel in the Canadian army in World War 


PHOTOS BY JOE SARNOVSKY 
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One. The two families implemented our sess a 


ST. MARYS CEMENT UNIT 


in 1944 because they grew weary 
watching their friends and peers 
work their entire lives in the 
mining industry and walking 
away with little or nothing for 
their years of service. 

This is why it is particu- 
larly troubling for me and 
my members to stand by and 
watch a foreign-based com- 
pany make huge profits every 
year off of Canada’s natural resources and send 
the profits to South America, all the while stain- 
ing a proud reputation that was developed by great 
family-oriented Canadian men and women. 

That is why I no longer refer to this company as St. 
Marys Cement. This company is Votorantim Cimen- 
tos, a company who is putting profits ahead of pen- 
sion and hurting Canadian families in the meantime. 
The pension plan is in great financial shape, even 
after the recent economic meltdown and it’s not as 
if they don’t have the money. They just tore down a 
$100,000 building on our site that was only 20 years 
old. Why? Because the limestone underneath the 
building and the 100-year lease they have to mine 
the limestone is worth exponentially more. And while 
I am bitter and angry at the way the company has 
chosen to treat the membership on this issue, I will 
remain optimistic that the company will get back to 
the table and negotiate a fair deal with regards to this 
pension issue. It’s as simple as the sign at our picket 
line states: “We're just trying to keep what we have.” 

Thanks again for all your support today and go- 
ing into the future. 


SOWDEN 
ST. MARYS CEMENT 
UNIT 


CHAIRPERSON 


For more photo coverage of this story, view CAW 
Local 222’s flickr’ collection at www.flickr.com/ 
photos/cawlocal222/collections/ 
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EDITORIAL 


“The one thing I have learned from the CAW that I will take with 
me forever is how important it is to treat workers fairly and 


with respect.” 


’m going to be honest. I cringed at the thought of waking up at 

6:00 a.m. every morning to go to a job that I wasn’t getting paid 

for. After three years of college, not to mention the previous 14 

years I spent in school, I was ready for it to be over. The idea of 

placement really annoyed me. I understood why we had to do 
placement, we need experience before we head out in the real world, 
which makes sense. But I still did not want to do placement. Maybe a 
part of me was scared and I'll even admit lazy, but placement has turned 
out to be quite the opposite of any of my preconceived notions. 

Walking into the CAW Local 222 Union Hall I had no idea what to 
expect, and that worked in my favour because it made my experience 
that much greater. Working at the hall over the last several weeks has 
broadened my knowledge on so many things that I didn’t know much 
or anything about before. I've gotten the great opportunity to expand 
my writing, photography, reporting and video editing skills, all things 
I've done my fair share of while being here. 

Working with Joe Sarnovsky, the Editor of the Oshaworker has 
been a pleasure. Joe was helpful every step of the way, and truly made 
me feel like a part of the CAW family. I could not ask for a better 
person to guide me through my first real steps towards a career in 
journalism. 

Through working here I’ve learned a lot about unions, strikes 


and pensions, as well as the importance of fair f S ¥ 
treatment for workers. I’ve had the chance to = 
experience once in a lifetime opportunities, 
like meeting political leaders such as NDP 
leader Jack Layton, and the Premier of Ontario 
Dalton McGuinty. Another highlight was meet- 
ing two-time NHL Stanley Cup Champion Adam 
Graves, who my dad says was a great player. He 
was at the Union Hall representing the Oshawa 
Generals, working on a season’s ticket offer for Local 222 members. 

But it wasn’t just meeting those public figures that made this ex- 
perience so great, it was also meeting the people that work right 
here at Local 222. Everyone is so kind and respectful to each other. 
I never once walked by someone who didn’t greet me with a hello, 
or a how are you doing today, and that’s the type of environment I 
want to work in. 

My seven-week placement here was short, but it was long enough 
to teach me the value of solidarity. The one thing I have learned from 
the CAW that I will take with me forever is how important it is to treat 
workers fairly and with respect. Even though I was a placement stu- 
dent, that’s the exact treatment I received. I am grateful for my experi- 
ence here and I will miss my CAW brothers and sisters very much. 


MILA 
M°CARTHY 
DURHAM COLLEGE 
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Current Ontario Union Organizing 


Legislation Fails To Protect Workers 


any things have been said about union organizing. Some 
call it the lifeblood of the union. Some call it the hardest 
job in the union. While both may be true, organizing is 
the only way to give workers without the right to collective 
bargain, the ability to seek economic equality and protec- 
tion under a collective agreement. It is essential that unions organize. 

Statistics Canada reports on wages and benefits for Canadian work- 
ers regularly bear out what we call the “Union advantage.” To quote 
a Stats Can article in their journal called Perspectives on Labour and 
Income, “working in a unionized job not only boosts wages and job 
security, but also improves access to the more common non-wage 
benefits of insurance and pension coverage.” We also know that Can- 
adian women on average currently get paid approximately 71 cents for 
each dollar a man gets paid. The rate for unionized female workers is 
almost level. So with data like this readily available, why doesn’t every 
worker join a Union? 

The first answer is fear. One of the first acts by the Mike Harris 
Government was to import an American-style vote system. In the Prov- 
ince of Ontario, to join a union, workers must first sign a union card. 
When the union has at least 40 per cent of the potential new members 
signed, they submit the cards as proof of membership, along with a 
written application to the Ontario Labour Relations Board. If the union 
has at least the minimum 40 per cent required, the OLRB will order a 


JUNE 2010 


vote in the workplace. This vote will take place five 
working days from the date of application. Sounds 
simple right? This is where the inherent deter- 
rents built in to the system begin to show. 

Prior to the current system, workers in On- 
tario could join a union using a card check sys- 


tem. This was the case for over 40 years and was JOEL 
a system brought in by a Conservative govern- SMITH 

; CAW LOCAL 222 
ment. A card check system is one where work- | egmmunity-BASED 
ers sign a card with a union. When the union ORGANIZER 


has a majority (in Ontario it was a minimum of 
55 per cent) the union submits the cards with an application to be 
certified as the sole bargaining agent for the affected employees. This 
by the way is the same system used by the federal government and most 
provinces in Canada. It has even been reinstated by the Liberal govern- 
ment in Ontario for the construction sector. 

The problem with our system is that during the Harris era in On- 
tario, the power of the OLRB to grant interim orders to reinstate work- 
ers fired in organizing drives was taken away. This era saw a quick rise 
to employers who breached the law with impunity by firing workers 
and effectively stopping an organizing drive in its tracks. They were 
afforded a long wait before they would ever have to face a hearing. In 

see CURRENT - page 27 


EDITORIAL 


“Talking to the guys on the picket line was a unique experience, 
and it helped me understand the importance of fair labour 


and pensions.” 


didn’t know what to expect when I entered the CAW Local 222 

Union Hall for the first time on that brisk March morning. After 

crossing railroad tracks and hopping barbed-wire fences just 

to find the place and to get there one minute after I was sup- 

posed to arrive, I could finally stress about the actual job at 
hand. 

The question that haunted me most was what do I know about 
labour journalism or Unions in general? I was really hoping that this 
Joe Sarnovsky guy would be understanding of the fact that I didn’t 
really have a lot of experience in this area. Greeted with a friendly 
smile and a handshake, I think Joe understood that I was coming in 
as a blank slate, or tabula rasa, as Plato would put it. 

The first week took off a little slow, but soon enough we were 
covering stories for the Oshaworker. 

My initial task was to write an update on the strike at the St. Marys 
Cement plant. It’s unfortunate that these workers are on strike, but 
it definitely made things interesting for a journalism student. 

Talking to the guys on the picket line was a unique experience, 
and it helped me understand the importance of fair labour and pen- 
sions. 

Certainly one of the highlights of my stay as an intern was being 
involved in a media scrum with NDP leader Jack Layton. I even got 


to ask the big guy a question. 

I would definitely have to say that the most 
enjoyable part of this placement was working 
with world-class people like Joe. Everybody 
here at the hall made me feel like I was part 
of the team, and there wasn’t a time where I 
was made to feel unwelcome. 

Some of the guys even came out to New- 
castle to see me play at my weekly music gig 
a few times. 

We also took a trip to Toronto to visit the Thistle Printing plant 
and the CAW National office, where we had an opportunity to talk 
with some of the communication guys. 

Overall I found my experience at the Union Hall to be one of a 
kind. I learned a lot and I met a lot of interesting characters. 

I would like to thank everyone from CAW Local 222 for their 
words of wisdom and for being so kind to me. I would especially 
like to thank Joe for being so supportive and for putting up with my 
nonsense for seven weeks straight. 

In Solidarity, 

Cheers. 


JOSHUA 
SMART 
DURHAM COLLEGE 
JOURNALISM 
STUDENT 


Current Ontario Union Organizing Legislation 


Fails To Protect Workers - 


cases where an issue did go to hearing it was next to impossible to get 
workers to testify because of the fear of being fired. 

The law prior to Harris would allow the automatic certification of 
a workplace where the OLRB would determine that because of the 
overwhelming threat of employer retaliation, workers could not rea- 
sonably make a free choice to join a union. This changed after the 
landmark ruling by the Board to certify a Windsor Wal Mart store. The 
Windsor store was the first in the world to be organized. The Harris 
government immediately proposed and passed Bill 31, stripping the 
OLRB of any remedial powers to protect workers. 

This era gave rise to union-busting security companies and union 
avoidance consultants across the province. The consultant firms offer 
their services to companies who are seeking advice in union avoidance. 
The services offered include pre-written company memos, facilitators 
to come in for captive audience meetings, access to websites that of- 
fer distorted information and custom-made DVDs that bash unions in 
general or can focus in on a specific union. There are several devoted 
to the CAW. 

In the five-day period before a vote, the employer has complete 
access to their employees while the union is denied equal access to 
counter the often ridiculous claims. Vote No committees backed by 
the employer roam the workplace freely while union supporters are 
threatened with discharge for talking to their coworkers in support of 
the union. It is not an equal playing field. 

The hangover from the Harris era of labour relations is that work- 
ers are still afraid of being fired for even talking about a union. The 


continued from page 26 


number one thing that holds workers back from joining is the fear that 
they will be fired, the company will shut its doors (a la Wal Mart) or 
that they will pay a heavy price from management retaliation. 

While the Ontario government has reinstated interim orders, re- 
medial certification and the card check system for the construction 
sector, more needs to be done. Workers have still not had their confi- 
dence restored in the fairness of the system. 

Unions are often described as third parties by employers during 
an organizing drive. Nothing could be further from the truth. The real 
third party it turns out is the employer, who still has the ability to in- 
sert themselves and effectively block a free decision that should be an 
individual choice. I know of no other right under our Constitution that 
allows an employer to stand in the way of my personal choice. 

I have a number of drives currently on the go. I anticipate making 
some applications for certification as we head into the summer and 
hope to have some good news to report in September. 

I want to commend the committee and workers at Pilkington Glass 
on their new agreement. This workplace was organized in 2006. This 
is the second agreement for this unit. They have just bargained a pen- 
sion plan. What an achievement! When we organized this workplace, 
every employee was an employee of a hiring agency. The company, in 
response to our certification application, stated they had no employ- 
ees. Look at them now. Joining a union makes a difference. 

I wish you all a great summer. As always I can be reached at 905- 
723-1187. 


JUNE 2010 
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Earth Day Presentations 
Stress Being Proactive 


STORY BY 
MILA 
n Monday, April 26, | pufuam eoliece 
CAW Local 222 mem- JOURNALISM 
bers Dave Renaud STUDENT 
and Trish McAuliffe, 


spread the message of Earth 
Day to Grade Seven and Eight students at 
Athabasca Public School in Oshawa. 

“CAW’s Earth Day presentations have 
been going on for 11 years and Local 
222 has been in the forefront. We are the 
largest local union in the CAW and have 
brought our Earth Day messages to ap- 
proximately 100,000 students in Durham 
and surrounding regions,” said Renaud. 
“This year we’re talking about being pro- 
active and making a change.” 

The students sat in the gymnasium 
while Renaud and McAuliffe educated 
them on issues ranging from pollution, to 
climate change. The students displayed 
great knowledge of these issues as they === EE E—EEEE—EE—EE——EE—E 
answered questions and participated ina | CAW Local 222 Earth Day presenters Dave Renaud and Trish McAuliffe bring the CAW’s 
group discussion. Earth Day message to students at Athabasca Public School. 

One of the main goals of the presenta- 
tion is to inform the students about things 
they can do to help. 


“Bringing youth on board and talking MAN RIGHTS/EMPLOYMENT EQUITY REPRESENTATIVE’S REP 
to them about the ways in which they can 


ite Sete dereae | Miolence In The Workplace: 
dents thinking about items they use every y = ) 
day, how they dispose of them and dis- it Ss Serious And it Ss 


cuss what changes can be made to lessen 
the effect on the environment” 

The school was given a plaque to Against The Law 
commemorate the presentation as well 
as to remind them of the importance of hreats are not only unacceptable, —_ physical injury to the 
making smart decisions regarding the but also are not taken lightly. Start- | worker. 
environment. ing June 15, 2010 there is new Under Bill 168, 

legislation under Bill 168 that | workplace  harass- 
changes Ontario law. ment is defined as: 
Under Bill 168, workplace violence is a course of vexa- 


Kt 2. | 
defined as tious comments or 
a. The exercise of physical force by a conduct against a MARTIN 
person against a worker, in a workplace, — worker in a work- spieaeattlas 
that causes or could cause physical injury place that is known EQUITY 
to the worker. or ought reasonably \ REPRESENTATIVE 
® 
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b. An attempt to exercise physical force to be known to be 
against a worker, ina workplace, thatcould unwelcome. 
cause physical injury to the worker. We all have the right to a harassment- 
a c. A statement or behaviour that is free workplace and also a safe one. 
E Cd tt lal D AVY reasonable for a worker to interpret as a I want to wish everyone a great holiday, 
threat to exercise physical force against the well deserved, but also a safe one. All the 
CANADA worker, in a workplace, that could cause _ best. 
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And Addiction 


he Centre for Addiction and Mental Health in Toronto has cre- 

ated materials to help clients and their families, professionals 

and the general public learn more about addiction and mental 

health issues. The publications include helpful tips, answers to 

frequently-asked questions, best practices and emerging know- 
ledge on different topics to help increase understanding, reduce stigma 
and promote informed decision-making. 

The website is www.camh.net and has much 
more information than is listed here. 

Addiction: An Information Guide 

This guide was written for people who are hav- 
ing problems related to alcohol and other drug 
use, their families, and anyone else wanting to 
gain a basic understanding of addiction, its treat- 
ment and management. 

Addiction can be hard to talk about... This 
guide can help you to understand what addiction 
is, what is thought to cause it, how it may affect 
your life, and what you can do to change it. 

Highs & Lows: Canadian Perspectives on 
Women and Substance Use 

Highs & Lows draws on the latest theory and 
research to offer strategies for improving prac- 
tice and developing policy to support women with 
substance use problems. It includes contributions 
from nearly 100 experts in women’s substance use 


Support Your 


@ Open to the Public © Extended Hours 
@ Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 
9:00 a.m.- 5:00 p.m. 


9:00 a.m.- 5:00 p.m. @ Visit a community health centre; the staff 
Wednesday 11:00 a.m.- 7:00 p.m. 
9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


Monday 
Tuesday 


© 7 Dentists @ Open: 


e 1 Oral Surgeon ® 
© 1 Periodontist ¢ 


Thursd 
© 1 Endodontist ® eee 


Friday 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 


SUBSTANCE ABUSE REPRESENTATIVE’S REPORT 


Information About Drugs 


CAWSTCA 
A. TAYLOR-G. MORGAN LOCAL 222 
CAW Dental Centre 


TOM 


PFLANZER 
SUBSTANCE ABUSE 
REPRESENTATIVE 


including academics, counsellors, psychiatrists, researchers, program 
administrators, alternative health care providers, women’s health ad- 
vocates and women whose lives have been personally affected by sub- 
stance use. 


Alcohol-Related Materials 


= New: Alcohol and Chronic Health Problems 

Partying and getting drunk 

About Alcohol: Information for youth 

Do you know... Alcohol 

Check your drinking habits now at the online Alcohol Help Centre, 
http://camh.alcoholhelpcenter.net/, a website developed by Evolu- 
tion Health in collaboration with CAMH researchers. 


Drugs 

There are pages specifically looking at cocaine, marijuana, ampheta- 
mines, anabolic steroids, benzodiazepines, caffeine, ecstasy, inhalants, 
hallucinogens, methamphetamine, etc. 


Straight Talk 


Series 
A series written 

directly for people 

who use drugs, or 
who are at risk of 
using drugs in a harmful way. 

If you decide you need help, call your 
CAW/GM substance abuse representative: 
Tom Pflanzer: office 905-644-3723 (no voice 
mail); pager 1-800-361-6793 PIN 3723, home 
905-914-6560. 

For workplaces other than General Motors, 
talk to your Employee Assistance Program 
representative or to find assessment and treat- 
ment services in your community, try the fol- 
lowing: 

@ Call the Ontario Drug and Alcohol Registry 
of Treatment (DART) at 1-800-565-8603, 
or look online at www.dart.on.ca. DART 
keeps a database of every addiction treat- 
ment service in Ontario and offers tele- 
phone referral information. 

@ Talk to your doctor. Some doctors may be 
able to provide treatment, but most will 
refer you to a specialized treatment ser- 
vice. 


A 


can provide you with advice and informa- 
tion. In Oshawa call the Oshawa Community 
Health Centre Conant Complex — Dr. Bryce 
A. Brown Wellness Centre, 115 Grassmere 
St., Oshawa, ON L1H 3X7 905-723-0036 
website www.ochc.ca. 

@ Look in the Yellow Pages under “Addiction” 
to find your local referral service. 


1425 Phillip Murray Ave., Oshawa 
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Buy Local - Buy Domestic - 


Support Your Community 


here is a real Buy Local movement happening in relation to 
supporting our local farmers. A large number of websites 
available list local farmers markets, growers and growers 
associations enabling us as consumers to search out local 
producers and retailers. 

We have been told that when you buy food grown in Ontario or 
directly from your nearby farmers markets, you help support your 
local economy. In return we receive the freshest, best-tasting food 
available from local sources we know and trust. 

We have also heard about the global impact on buying local, by 
reducing the distance that the produce needs to travel. That reduces 
fossil fuel consumption and all the pollution that creates. Just think 
that when your fruits or vegetables require huge amounts of refriger- 
ation as it travels to your local retailer that also adds to the environ- 
mental impact. 

Recently, I was at the launch of a report on Social Enterprise. I 
have written in the past on the value of Social Enterprises and how 
they can create and support local jobs. One example that I like to 
recall is the Auto Workers Community Credit Union. It is more than a 
lending and banking institution with a social conscience. Social En- 
terprise seeks to match local needs, understand the value of buying 
local, embodies energy reductions considerations through socially 
responsible business practices. 

So how does supporting our local farmers and social enterprise 


Oshaworker Judged 

Best Labour Magazine |(_ 
In Canada For 
Second Straight Year : 


impact you, especially if you are an active or re- 
tired auto worker? Well, let’s think about domes- 
tically produced automobiles and how the buy 
local campaigns really sound the same. Last 
year, Oshawa lost not only the Truck Plant but 
much of the supporting infrastructure. We 
have bragging rights for the huge accomplish- 
ments that the CAW Local 222 membership has 
made in contributions to our local community. 
Unfortunately, the loss of all those well-paid 
jobs will limit future contributions by those 
workers to our community. 

It would be a stretch to call General Motors a social enterprise, 
but the company and workers are strong supporters our local com- 
munity. We are a very large pool of local consumers and supporters 
of our local farmers, growers and farmer markets. Many feel that it 
is the socially responsible thing to do. Our neighbours or extended 
family need to better understand the true impact of sending large 
amounts of profits to China, Japan or Korea when they buy an off 
shore product. This summer remember it doesn’t matter if it is a 
piece of fruit that historically have grown here or an automobile that 
was built here; it is time to Buy Local — Buy Domestic — Support Your 
Community. 


O’CONNOR 
CAW LOCAL 222 
UNION IN POLITICS 
COMMITTEE 
MEMBER 


CALM 
MOK. 


Presented to 


CAW Local 
The O6ha rt 


LOCALS mors: THAN 1000 


he Oshaworker has been judged the Best Overall Labour Publication 
in Canada for the second consecutive year. The award was handed out 
on May 15 at the Canadian Association of Labour Media (CALM) con- 

ference in Windsor. Since 1999, CAW Local 222 has been fortunate to 

win 10 CALM Awards. 

Judging the print category this year was Eric Mayne, editor of news oper- 
ations at WardsAuto.com, a leading auto-industry trade publication based 
in Detroit. 

CALM is a network of union publications and editors that provides 
labour-friendly stories, graphics and training for labour communicators. 
CALM hosts an annual conference and awards banquet. The major affiliates 
of the Canadian Labour Congress established CALM in 1976.9 


In recognition of Outstan 


‘ ding achi 
in union corti 9 achievement 


Mications 


2009 


Year 


Judge 


ZL CAN President 
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Anti-Incinerator Rally 


At Queen’s Park 


coalition of citizens from Durham Region, Toronto and 
elsewhere in Ontario held a rally at Queen’s Park May 13, 
2010 to tell the Ontario government that incineration is not 
a sensible solution to our growing waste problem. 

The CAW Council and the Canadian Labour Congress 
have supported resolutions against the use of incineration as a way of 
dealing with waste. We believe in the Precautionary Principle, Green 
Jobs and Extended Producer Responsibility as part of the solutions 
to our present waste problems. The CAW Durham Regional Environ- 
ment Council provided the funding for the buses and signs as a Can- 
cer Prevention Challenge initiative. If approved as proposed, Dur- 
ham’s incinerator would not be a “‘state of the art,” as claimed. The 
proposed emissions operating criteria would not meet the proposed 
A-7 guideline revised limit for carbon monoxide, organic matter as 
methane and dioxin, should these revisions be approved. Dioxins 
are a highly toxic carcinogen and persistent organic pollutants are a 
by-product of combustion. 

Speakers were Peter Tabuns, Ontario NDP environment critic; 
Linda Gasser, Prevent Cancer Now! incineration campaign coordin- 
ator; Dave Martin, Greenpeace Canada policy advisor; Heather Mar- 
shall, Toronto Environmental Alliance waste campaigner; Rod Muir, 
Sierra Club Ontario waste campaigner; Willie Woo and Ron Hooper, 
Municipality of Clarington councillors; Liz Benneian, Oakvillegreen 
Conservation Association president; Mike Schreiner, Green Party of 
Ontario leader; Marianne Else, Council of Canadians Simcoe Region; 
MC was myself representing CAW Durham Regional Environment 
Council. 

The Ontario Minister of the Environment, Hon. John Gerretsen, 
is expected to make a decision shortly on the environmental assess- 
ment for a proposed waste incinerator in Durham Region. If ap- 
proved, this would be the first new municipal waste incinerator in 
Ontario in over 20 years. Opponents of garbage burning are worried 
that if approved, it could be the first of many in southern Ontario and 
elsewhere in Canada. 


m 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 


DAVE 


RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


Some Durham residents have strongly 
criticized the EA study for its errors, omis- 
sions, gaps and inconsistencies. They propose 
instead a “zero waste” approach (a drastic 
reduction of waste quantities generated and 
aggressive diversion tactics) as being safer, 
sustainable and more cost effective. Zero waste is also consistent 
with Minister Gerretsen’s recent discussion paper and what progres- 
sive municipalities such as the Town of Markham adopted several 
years ago. 

Have a wonderful and relaxing summer season. 

For GM in-plant issues, please call at 905-644-4930 Monday 
(days only), mike radio 1374 or email Dave.Renaud@gm.com or 
for outside issues, home 905-404-1279 Dave.Renaud@rogers.com. 

Keeping it Green in Solidarity. % 


CAW Durham Regional Environment Council President Dave 
Renaud addresses the crowd at an anti-incinerator rally at 
Queen’s Park on May 13. 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held 
at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month except 


July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 
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Spring Into 
Action And 
Visit The CAW 
Local 222 
Community 
Action Centre 


he Action Centre has started its first 
month of classes for free upgrading CONNIE 
to assist members to reach their | SNELGROVE 
CAW LOCAL 222 
goals. Members who have been at- COMMUNITY 
tending classes have expressed a \ ACTION CENTRE 
great appreciation for the new service, as EU ORDINAIER 
we all need to upgrade to be successful in 
college programs and for employer entrance tests. 

Members can receive free upgrading in Tech math, GED prep- 
arations, correspondence programs, and basic math and English. 
The Action Centre team is ready to assist members with job search 
strategies, resume building, information on resources available 
in the community and Second Career opportunities. Members 
who would like to receive our Action Centre 
newsletter can contact us at 905-432-7205 
or actioncentreoshawa@gmail.com to pro- 
vide your email or home address for our 
mailing list. 

In Solidarity. 


The first class for upgrading was held at the CAW Local 222 
Community Action Centre recently. Taking part was, seated 
from left to right, Glen Lyte (GM), Dale Moores (AGS), 

Wade Denell (AGS) and Denton Freeborn (AGS). Standing is 
instructor Kim Black. 
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CAW Local 222 
And Oshawa Generals 
Team Up For Ticket Offer 


a 


Two-time Stanley Cup champion Adam Graves stopped 
by the Union Hall recently to meet with CAW Local 222 
President Chris Buckley and Financial Secretary Dale 
Millson. Graves, who is a part owner of the Generals, 
is helping put together a season’s ticket offer for our 
members, customized to shifts. 


CAW=TCA 
LOCAL 222 


CAW LOCAL 222 AND THE 
OSHAWA GENERALS HAVE 
PARTNERED UP! 


The Oshawa Generals Hockey Club have teamed up 
with CAW Local 222 to develop and customize 
Season Ticket Packages just for you! You will only 
he paying for the games your shift can attend! 
Contact Tabatha Baston for more details. 
905-433-0900 x2238 

It’s National Hockey League 


excitement in your own backyard 
— all without breaking the bank. 


nN 
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Upcoming Local And National 


Recreation Events 


our CAW Local 222 Recreation 
Committee has many upcoming 
events throughout the summer 
and fall. Since there is no Osh- 
aworker in July or August, some 
of our events must be listed in this issue. 
Volunteers are always needed and welcomed 
for our events. 
@ Tuesday, June 22, 2010: 

CAW Local 222 Retirees’ Picnic and 
Antique Auto Show, Lakeview Park, Osh- 
awa, 9:00 a.m. registration. Remember 
parking is very limited. 

@ Late july: 

Horseshoe Tournament at the CAW 
Local 222 Union Hall on the new horseshoe 
pits on the east side of the parking lot. Final 
date and registration yet to be determined. 
Look for tournament information mid June 
at the CAW Local 222 Union Hall, on the 


LAKERIDGE WELLNESS.COM 


Dr. Adam 
Wysotski 
Chiropractor 


Chiropractic 
and Massage 


website www.cawlocal.ca/222 under News 
and Events and on flyers posted through- 
out work areas. Tournament Director Fred 
More 905-728-0355 or Steve Hunter Re- 
creation Committee member. 
®@ October 8, 2010: 

Local Recreation Committee Fall Four 
Person Golf Scramble. 
@ November: 

NASCAR Final Race, CAW Local 222 
Union Hall, event director Greg Barton. 


National Recreation 
© July 24, 2010: 

Four Person Golf Scramble. There 
is no qualifier for this tournament at Green 
Hills in London. 

@ August 11, 2010: 

Retirees National Golf Tourna- 

ment, Four Person Scramble format, play 


Dr. Peter 
Wysotski 


Fellow of the 
International 
College of 
Chiropractors 


Lakeridge Chiropractic 


AND WELLNESS CLINIC 


Serving Durham Region for over 39 years! 


¢ Open Mon. - Sat. 


> 
V . 
) Chiropractors ‘ 
@ Spinal Decompression * Free Parking 


¢ Green Shield 
( 


\Motor Vehicle 
\ / Accident Rehabilitation 
( \ Massage EN 
\ ‘Therapists | “| 
ih 


yp NN 
Custom ( ) Spinal 
Orthotics \ y Decompression 


treatment visits 


Physical Therapy 


& ta 905 - 436 - 6688 fa <2 


Preferred provider 
No co-pay on regular 


¢ W.S.1.B., No Referral 


580 KING STREET WEST 
Unit 1, ISLAND PLAZA - 


as a foursome or join 
individually. We will 
get you on a team. 
Location, Sunnybrae 
in Port Perry, entry 

forms available early scelee ‘i 
July. COMMITTEE 

© (October: CHAIRPERSON 

Hold’em Poker, 
qualifier, the rules and regulations have 
been finalized and cleared by the National. 
@ November: 

This year we will be hosting the Nation- 
al Hold’em Poker Tournament. 

On behalf of the Recreation Committee, 
we would like to wish everyone a safe and 
happy summer. See you in September: Dean 
Howse, Steve Hunter, Frances Berney, Ron 
Winterink, Chris Scott, Wayne Andrus. 


DEAN 
HOWSE 


Clinic Eyewear 


flexibility Where it atters 


ii 7c unts 


K\ 


adidas 


e GLASSES FULLY COVERED BY YOUR PLAN 
Kings e SAME DAY OR NEXT DAY SERVICE 


ACROSS FROM THE 
OSHAWA CENTRE 


JUNE 2010 


e DIRECT BILLING FOR EYE EXAMS 
e NO-CHARGE SAFETY GLASSES 


905-438-1688 


Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 
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BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


n May Ist, we held our two-shift bowling banquet at the CAW 
Local 222 Union Hall. The food served by the CAW Family 
Auxiliary was piping hot and extremely delicious. Both the 
chicken and beef melted in your mouth and the bowls were 
full. Hats off to another great effort by the sisters! 

After the meal, it was time for the fun to begin. Before the serious 
awards began, I had the opportunity to hand out my five-pin trophy 
to one of the new bowlers in the league. Although there was a tie this 
season for the most five-pins missed, I felt this bowler really deserved 
it. My brother-in-law, Ken Dibartelomeo, whiffed on a total of 16, but 
the winner, Weibe Bergsma, at one point in the season tried hard to tie 
our record of five misses in a session, by hearing that thud four times! 
Therefore, his 16 miscues deserved the trophy! 

Then Dan Gabona, with $300 in the five-pin pot, handed out $75 
prizes to four lucky winners. This shows that it’s good sometimes to 
contribute to the pot! 

On the Shift #1 side of things, the men’s high single of the year went 
to Rick Jeffrey (268). Lynne Morrison won the ladies’ high single with 
a 237. 

Men’s high single w/hcp was awarded to Buck Thompson 
(253+50=303), while Sarah Jeffrey won the ladies’ side of things with 
216+65=281. 

Jonathan MacDonald walked away with the men’s high triple (665), 
and Sharon Armour (639) with the ladies’. 

High triple w/hcp went to Rob McHolm (572+174=746) for the 
men, and Sharon French took the ladies’ (542+168=710). 

Most improved man was John MacDonald (+10 pins) and the lady 
was Ruth Petryshyn (+9 pins) 

Later in the program, Ruth Petryshyn was given a standing ovation as 
Larry Adams gave a heart-warming tribute to one of the longest, if not 
longest-standing members of our Shift #1 bowling league. Even after 
many serious eye operations, Ruth is almost always there on the lanes, 
bowling her heart out, and doing remarkably well, under the circum- 
stances. A very proud husband, Louie (the legend) escorted Ruth to the 
front. We all look forward to Ruth’s return next season. 

Mike (the ultimate sandbagger!) Bested won high men’s average 
(188) and Debbie Killens received the ladies’ honour with (172). 


The Rookies collected high team single honours 
(1168), and Mike’s Ultimate Strikers the high team 
series (3286). 

The Shift #1 league champs were The Rapsters 
and the consolation winners, Mike’s Ultimate 
Strikers. It’s not uncommon to have some con- 
solation teams with higher pinfall in the playoffs 
than the championship teams. The top two teams 
in the consolation round accomplished exactly 
that again this year! 

The most prestigious trophy of all, that being Mike Bested’s most 
sportsmanlike trophy, voted on by their peers, was won by Lina Law, a 
most deserving winner! And then there was the “Kemper Frame” trophy. 
This is the one given out to the last person of the year to have two gutter 
balls in the same frame. Rick Merrill was the happy recipient! 

During the awards presentation, Elaine Howatt was recognized for 
her work done, looking after the 50-50 draw each week, a job well 
done. Thanks Elaine. 

Until next season, let me wish you a safe and happy holiday, and we'll 
see all of you (hopefully) back next year. Thanks a lot for another great 
year of fun! 


Service you would expect from a 
fellow CAW member 


Buying a home 
Refinancing - Renewing your mortgage 


Contact me and compare! 


Dale Bryant, MortgageAgent 


Phone 905 372-3344 26 year CAW Jl 
Toll Free 877 972-3344 member |) ( 
www. intelligentmortgagesolutions.ca i 


8 
La THE ROBERTS GROUP 


@® MORTGAGE INTELLIGENCE’ network 


K OLDEN OBEACH 


Custom built homes over looking beautiful Rice Lake to suit your 
personal style for Retirement, as a Cottage-get-away or Investment. 


Our homes have maintenance free construction that gives you easy 


living for today and tomorrow. 
We are located in a Gated Resort Community that is part of an 


existing 400-acre Resort, with Pool, Hot tub, Tennis, Shuffleboards, 


Driving Range, Marina Facilities, Restaurant, General Store, and 
excellent fishing. 


We are conveniently located 20 min. from Cobourg/Port Hope 
with a state-of-the-art Hospital, Shopping, Restaurants and 
Entertainment. 


ESTATES 


Please Call to Book an Appointment to View: Toll Free: 1-800-439-4454 ¢ 905-342-2226 
info @goldenbeachestates.com ¢ www.goldenbeachestates.com 
6916 County Road 18 RR#2, Roseneath ON KOK 2X0 


ALSO AVAILABLE SHORT & LONG TERM 2-3 BEDROOM HoMEs FOR RENT 
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UP-TO-DATE! 


31GH/ OP FOR 
£-B301127/75 


Visit our website, 
www.cawlocal.ca/222, 
and click on 


Register for e-bulletins.” 


Once you fill in your e-mail 
address you will be signed up 
to receive periodic e-mails 
about upcoming events and 
breaking news. 


LINE-x 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

« Permanently seals 
out rust & corrosion 

« Adds value to your 
vehicle 

* Custom coating 
solutions 

¢ Light Industrial % 
Coatings 

¢ Rust Proofing 

* Truck Accessories 


Serious Protection. 
Killer Looks. 

#1 in Customer 
Satisfaction 


www.LineX.ca Kal (eo) = 


CAW GOLF LEAGUE REPORT 


Here’s To Pleasant 
Weather For The 
Golfing Season 


ormally in the June golf report I would have the Opening 

Day tournament results for you. This year we decided to play 

the tournament two weeks later than in previous years, 

hoping for better weather conditions. The last three of 

four tournaments held the first Sunday in May meant we 
had to deal with cold and either one of two types of rain: The kind 
that falls straight down or the kind that hits you sideways. In either 
case, not a pleasant game of golf. 

The weather this year, wouldn’t you know it, was beautiful the first 
weekend in May. At time of writing, the month has turned cool and wet. There is hope yet. 
The weather forecast is calling for sunshine and 21°C for Opening Day. 

As you know, the June issue of the Oshaworker is the last one for the summer and we 
will back in September. I hope to get out more often in the coming months and I hope the 
rest of you will too. 

If you have any questions about our league and green fees, give me a call at 905-721- 
9853 or send an email to daniel.formosa087@sympatico.ca. 

Here’s wishing everyone a safe summer. 


DAN 
FORMOSA 


Keeping our Community Active for over 25 Years 
a = 


— 
® 


Mark Woitzik 


Real Estate Lawyer 
Whitby 
Client since 2002 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 
Serving the Durham Area 


Mark's RGK Hilite 
allows him to actively 
continue his law 
practice and his many 
hobbies. 


Durhamedical 


caring progessionate 
7p fess 1983 
905.728.1112 | 92 Simcoe Street North, Oshawa 


by ZN eu 
4) 


JUNE 2010 THE OSHAWORKER « 35 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


A Very Good Year Of Hockey 


his year there was some great hockey played. The team I hope the new players enjoyed the league 
standings at the end of the season were very close, as were —_ and _will be back in the fall. Word has it that Auto 
the playoffs. The “A” Championship went right down to the © Warehousing (formerly GenAuto) may put two 
last minute. The only upset was ListenUP! Canada winning teams in next year, so maybe we can get the 
the “C” championship in two games. I would say it was a _ league back to eight teams. 
very good year. I wish to thank all the coaches for the great 
job they did looking after the teams, they really 
don’t get enough thanks. They must look after 
sweaters, socks, collect money, make sure of 
the schedules and call the spares, sometimes at a moment's notice. 
Also thanks to the referees who I believe do a great job. I would 
be lost without my partner Eric “Seadog” Smith. Last but not least, 
thanks to the staff of Ice Sports. They do a great job getting us on the 
ice each game. 
I hope you all have a great summer! Until September, see you on 
the ice. 


a SADE eee anaes 


Congratulations to Ontario Motor Sales for taking home 
the “A” Championship trophy this year. 


PONTIAC BUICK GMC 


* 3 shuttle service vans for Durham Region including Brooklin 
° Convenient drive through service department 
Parts department ° Collision body shop 


Anderson 


ur vehicle professionally serviced Dundas St. E. 


abs by our team of fellow C.A.W. members! “oOo 
Mon-Thurs. 7:30 am - 9:00 pm Op timum 

‘ Friday 7:30 am - 5:00 pm 
Gus*Brown Saturday 8:00 am - 1:00 pm radia useD VEHICLES 


PONTIAC BUICK GMC 


Hopkins St 
Thickson Rd. 


* Manufacturer’s warranty 


www.gusbrown .com . 30-day/2500 km no-hassle 


exchange privilege 


NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 ° 1-877-666-3312 - 150+ point inspections 
USED: 1425 DUNDAS ST. E., WHITBY * 905-444-3000 cee NOME IB AdAIpe BaSIStatCe 
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SHAN Onan CLASSIFIEDS 


FOR SALE 


GE super capacity washer and dryer, 
white, exc. cond., 5 yrs old, asking $250 
for pair. Call: 289-240-0555 


16x60 Park Model 2 bdrm, 2 bath, 
washer, dryer, fridge, freezer, covered 
veranda, can be moved out of park. Call: 
905-438-8151 


1971 Boler trailer, exc. cond., totally re- 
info, asking $3800 obo. Call: 905-419- 
6731 


1998 Buick Century Ltd, 92,000 km, 
loaded, 1 owner, too many options to list, 
asking $1300 as is obo. Call: 905-743- 
6162 


1989 40 ft Gulfstream trailer, at Camp 
Inn near Kirkfield, 40 ft. deck, 2 sheds, 
everything included, asking $8500. Call: 
905-436-9812 


11.5 hp Ariens riding lawnmower $350 
firm; 2005 Cobalt 2.2 auto, 4 dr, 50,000 
km, $6,000; chainlink fence, 6’ 2 rolls 
$100 ea; trailer $200. Call: 905-983- 
9204 


19’ Bayliner Capri, trailer, lift, Cuddy 
cabin, 30.0 inboard, mooring cover, low 
hrs, great condition, Bewdley area. Call: 
905-342-2723 

HD shelving, 6 sections, 88’hx90”wx24"d, 
$400; 2 boat sleeper seats, It gray new 
$150; older Volvo Penta parts 2 outdrive, 
4 props. Call: 905-242-4276 


TS 


OSHAN/O Ca 


DEADLINE 


FOR THE 


SEPTEMBER 2010 

ISSUE IS FRIDAY, 

AUGUST 13, 2010 
AT 4:00 P.M. 


1908s Chris Craft, 25 ft. cruiser, sleeps 6, 
new canvas, low hours, good condition. 
Call: 905-987-3806 


Tonneau cover short box $100; 4x8 slate 
pool table $1500; TV cabinet, upper, 
lower doors opening for 37” $300. Call: 
905-725-9209 


Boat, 14 ft. aluminum Harbercraft $1000; 
Avon plates, large 1979-1994 $15 ea., 
small $8 ea. Call: 905-240-5376 


12 ft aluminum boat, good condition, ask- 
ing $350. Call: 905-579-9724 


Empress pellet stove, inferno red, in- 
cludes venting pad, 32 bags pellets, 
electronic, 5 speed, 2 1/2 yrs old, asking 
$3200, sell as pkg. Call: 905-985-2639 


1987 Cadillac Fleetwood, _ leather, 
chrome, every option, as is, best offer, 
must sell, $1500. Call: 905-654-0552 


Fridge, Kenmore 18 cu ft, white $75; 
stove, General Electric 30”, white, $125, 
good condition. Call: 905-404-1699 


1998 Yamaha Virago 1100, 3956 km, 
runs perfect, black cherry, sell certified 
$4500. Call: 289-314-1650 


Electric lawn mower; snowblower; freez- 


er; chest of drawers; coffee table; steel 
cabinet; broom closet. Call: 905-725- 
9679 


Maxx fiberglass shower, preplumbed, 
cost over $3000, asking $2400; antique 
dresser, mirror $550. Call: 905-260-9511 


2 children’s bedroom suites, 4 piece solid 
wood; black TV unit; bookshelf; Ab King; 
golf clubs and bags. Call: 905-623-2703 


Heavy duty 4 wheel Fortress mobility 
scooter, excellent shape, $1000. Call: 
905-723-1841 


Electric range, white; medium size 
freeze, both very good condition, $125 
each. Call: 905-987-4461 


Two #1 woods, in good shape, $50 ea. 
Call: 905-728-9871 


4 wheel power scooter with manual, used 
1 year, $500 obo. Call: 905-263-4914 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement * 


* Extended Hours * High Quality Program * Nutritious Meals * 


Available To CAW Families of General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1400 Ritson Road South, 


Oshawa 


CAW =TCA 
LOCAL 222 


ne ee 


AON lt CLASSIFIEDS 


I 
| 
I PLEASE PRINT YOUR AD BELOW: | 
| 
1 1 3. 4. 5 , 
| | 
9. 10. 
1 ° . I 
P41. 12. 1a. 14. 15 I 
| | 
16. 17. 18. 19. 20. | 
Phone #: Name: Serial #: 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER _ 
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Our service technicians 
can stop trattic 


BACK BY POPULAR DEMAND 


: FREE: 
Sled tecnica etl and } 
ri a Proud CAW Local 222 Member ' Brake Inspection 
With Lube Oil & Filter 
A savings of $24.95. 
Coupon Required. 


offer expires June 30, 2010 


e Sales Parts 
e Service © Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
¥ ® eve 905-436-1500 


mill § PONTIAC + BUICK + GMC Ltd. 1-866-874-4555 


www.tnillspontiachuick.com 


Four Winds boat trailer, holds up to 21.5’ 
boat, dual axles, electric brakes, exc. 
cond. Call: 705-878-4704 


Window unit air conditioners, Kenmore 
6000 BTU, Danby 7500 BTU, $100 each. 
Call: 905-579-1622 


New heavy duty hitch for GM trucks, $90 
obo. Call: 905-430-1664 


Electric lawn mower $50; electric weed 
trimmer $20; 2006 Saturn lon quad coup, 
low km, fully loaded, 5 spd, $10,000. 
Call: 905-434-7940 


Chandelier; 110 volt new relays w/base; 
dryer motors; alternators; potlight; old 
cameras; inline skates 9/10 w/knee pads; 
odd golf clubs. Call: 905-725-8675 


Square bales of hay. Call: 905-786-2521 


14’ boat trailer, combination box trailer, 
14” tires, Austin Minor axle, spare tire 
$400 obo. Call: 905-696-2239 


White metal daybed, twin mattress $75; 
white metal queen headboard $35; metal 
road hockey net $25. Call: 905-571- 
3284 


Bavarian china, 28 pes $125; vacuum 
$35; dressing table, chair, mirror $125; 
antique suit rack $85; large artificial tree 
$25. Call: 905-576-4876 


Solid wood Sklar Peppler dining set, 2 
buffets, hutch, 6 chairs, table with leaf, 
good condition, $450. Call: 905-576- 
2412 


1987 Sea Ray 340 express cruiser, kitch- 


en, bdrm, bath, 2 engine, $20,000 obo. 
Call: 613-478-2154 


Classic 1977 Honda motorcycle CB750F, 
14,000 mi., orig. owner $3000; Barra- 


IPARE BEFORE YOU BUY cuda inground pool cleaner $200. Call: 


i 705-439-1513 

’ 1989 32 ft 5th wheel, air, furnace, awn- 
ing, 4 pc bath, added room, very good 
cond., asking $6000 obo, in Port Hope. 
Call: 905-885-8284 


1995 Chevrolet Camaro Z28, never 
winter driven, 170,000 km, 6 spd stan- 
dard, dealer lightweight pkg 1LE, asking 
$10,000 obo. Call: 905-668-5249 


Executive home, raised bungalow 2 car 
garage, brick driveway, 7 appliances, 
fin. basement, 3 bath, close to 401, 
$300,000. Call: 905-576-1654 


New daybed $400; new blanket box 
$100; lightly used couch, taupe colour, 
$600. Call: 905-436-7293 


con 


VISION PLANS ACCEPTED 
° EYE EXAMINATIONS ARRANGED - Reader 
© SENIORS DISCOUNT ¢ 


905 579-6411 «r= 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


EX 


Your hearing aia Crts TO lit 


ListenUP! Canada is the largest hearing aid provider in Ontario, 
which means more professionals to answer your questions, 
and the best selection of the latest digital hearing aids for the 
most affordable prices across the province! 


At ListenUP! Canada, CAW MEMBERS SAVE 20% off any hearing aid purchase! 


ListenUP! Canada has over 65 full-service locations across Ontario, including Scarborough, 
Pickering, Whitby, Oshawa and Peterborough. Call us today to schedule your no cost, no obligation 
appointment at ListenUP! Canada... your hearing aid experts for life!” 


Over 65 locations across Ontario! 
Toll-Free 310-2244 
www.listenupcanada.com 


@ ListenUP! 


CANADA 
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APPLIANCE REPAIR Ho] 
PROVINCIALLY-CERTIFIED TECHNICIAN 9) 
eee GAS APPLIANCE TECHNICIAN 


AORN CLASSIFIEDS 


C 
APPLIANCE 


SERVICE 


905-436-6436 


ia 


1993 Chev trailgate, red $150 obo; High 
Rise white cap $150 obo. Call: 905-725- 
8111 

1979 Corvette t-roofs, fibreglass, $400. 
Call: 289-688-6555 

Kenmore stove, $300; 2 wishing wells, 
$85 and $120. Call: 905-355-3859 

Solid round table, oak, 4 chairs, needs 
to be refinished, asking $55. Call: 905- 
728-5879 

Treadmill, York glider, BodyRow and 
more; kids bike, like new, best offer; tire 
235/70R16, new. Call: 905-723-6988 
Beige and brown chrome table, 6 chairs, 
very good condition, suitable for home or 
cottage, asking $80. Call: 905-728-5879 
4 new stainless steel insulated chimney 


Call: 905-576-1429 


sections, 8”, retail $290 each, best offer. 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


FREE Supply of Batteries* 


Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


v Hearing Tests available V Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 

WA Saturdays available by appointment 


at our Courtice location 


J All Makes of Hearing Aids 

J Batteries and Repairs 

v Specialized Earplugs and 
Swimplugs 

¥ Ample Parking on premises 


Contact us now at one of our two convenient locations! 
Oshawa Clinic Courtice Clinic 
111 King Street E. 1450 Hwy #2 
Oshawa, ON Courtice, ON 
905-721-3536 905-721-4058 


Serving the Durham Region for 
over 25 years 


*FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 
AHLLP. 


@ [dl 


www.oshawaclinic.com 
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1958 Chevrolet 4 dr Delray Olds, V8, 
power brakes, auto, dual exhaust, 2 tone 
blue, new interior, $10,000 as is, firm. 
Call: 905-576-9162 

2 bdrm house, basement, garage, ap- 
pliances, close to Oshawa Centre, GM, 
401, schools, oil furnace, $118,800. Call: 
905-728-2200 0 
Whirlpool washer, dryer, commercial 
quality, large capacity, 7 cycles, 2 speed, 
good working condition, $250. Call: 905- 
579-4362 

Hand knit sweaters, newborn sets, 
hanging tea towels, cotton dishcloths, 
Phentex slippers, tedddy bears, more. 
Call: 905-728-6062 

1981 Franklin mobile home, florida room, 
laminate flooring, 55+ park Zephyrhill 
Fla., $9799 obo; walkie talkies with char- 
ger, $35. Call: 905-721-2119 

1986 Dodge Daytona 2.5L turbo, needs 
work. Call: 905-436-3867 

1986 19.6 Century boat, i/o, trailer, 4 Big 
Jon electric downriggers, Lowrance fish 
finder with GPS, $6,000. Call: 905-623- 
5225 

2 colour TVs, like new, 32” RCA $125; 
20” Advent $60; men’s mountain bike 
$40; women’s bike $20. Call: 905-579- 
5083 

2009 Harley Davidson Street Glide, lots 
of chrome, 7 yr warranty, ABS, cruise, 
Sunglo red metallic, 8500 km, $21,500 
firm. Call: 905-429-8083 

Zero clearance fireplace, Selkirk, heati- 
lator, stainless steel stove pipes, $175. 
Call: 905-725-5117 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 


CAW = TCA 
CANADA 


AUTO & HOME INSURANCE z Seeean 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-87 7-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance 
Centreteamare 


Our Insurance. all members of 


CAW Local‘ 


Our Service Centre. |.#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


VAS 


A OLMMein CLASSIFIEDS 


Welder, 225 Miller with cables, compact 
stick, asking $225. Call: 905-987-5358 
1999 Chev 1 ton heavy duty, cab, chas- 
sis good, as is $5000 obo. Call: 905-579- 
1972 

Electric snow shovel; freezer; metal 
broom closet; chest of drawers; coffee 
table. Call: 905-725-9679 


1988 MonteCarlo SS, 305 high perf., 
45,000 mi on engine, wide tires, alum 
mags, hood scoop, black cherry, $6000 
obo. Call: 905-725-5789 


1985 Honda 450 motorcycle $950; round 
stainless gas tank $45; GMC 5th wheel 
tailgate $175; new 6000 air conditioner 
$75. Call: 905-576-0132 


1992 GMC 4x4 pickup, needs some 
work, 260,000 km, $1300 obo, as is. Call: 
905-434-1212 


2001 park model trailer, 39’, 2 tips, sleeps 
6, 8x16 screen room, 40’ deck, fees paid, 
mint condition, asking $17,900. Call: 
905-723-6386 


Apt. size white 2 door fridge, can deliver 
$120 obo; wheelchair, good condition 
$400 obo; 1 gal. glass container $2; bath 
grab bar $5. Call: 905-728-9834 


Queen brass headboard, footboard, de- 
luxe bed frame $200; dart board wall unit 
$20; electric lawn mower $15; basketball 
net $10. Call: 905-571-0674 

1968 Buick convertible, classic car, spot- 
lights, fender skirts, asking $8,000. Call: 
905-728-6153 


1991 white Corvette convertible, 414,950; 
6 piece stereo $300; pedestal sink $60. 
Call: 905-433-2085 


2003 22 ft Jayco travel trailer, kitchen, 
popout, air, heat, 4 pc bath, sleeps 5, 3 
way fridge, freezer, awning, dual axle, 
$11000. Call: 905-571-3477 


Dodge 4 dr tonneau cover; antique iron 
beds; Canyon 4 dr tonneau cover; Philips 
4GB MP3 video player; Go/Gear Vibe, 
new in pkg. Call: 905-725-8343 


Ladies bike jacket, L $100; men’s jacket L 
$100; chaps $50; ladies and mens vests 
$50 each. Call: 905-985-7738 


Hidden Hitch, gross trailer weight 3,500- 
5,000 Ibs., made in Canada, asking 
$150. Call: 905-987-4706 


1984 Chev Astro, teal with gray interior, 
orig. owner, Krown rustproofed every 
year, 310,000 km, best offer. Call: 905- 
430-7442 


Mobile home, 16x60, 2 bdrm, 2 bath, 4 
Ig appliances, covered deck, new floors, 
can be moved, must sell. Call: 905-438- 
5151 


Reese custom trailer hitch, fits 200-2006 
Montana, Venture vans, new cond., $50. 
Call: 905-985-8572 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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Radial arm saw. Call: 905-723-5930 after 
4pm 

Golf balls, used, brand names, $4 per 
doz. Call: 905-579-2094 

Coleman canoe, 16’6”, dark green plas- 
tic, 3 seats, 2 storage compartments, 2 
paddles, asking $450. Call: 905-725- 
4450 


Trailer hitch and wiring for 200-2005 or 
more LeSabre. Call: 905-728-5420 


1999 Alero, 2 dr, V6, 1996 Pontiac Gran- 
dAn, V6, will sell for parts. Call: 905-263- 
2585 


1986 Lund 17.5 ft, deep V, for salmon, 
bass, programmable electric downrig- 
gers, Minnkota trolling motor, 90 hp & 8 
hp Johnsons, EZ Load trailer, more. Call: 
905-728-9773 

Snapper ride-on lawnmower, 3 years old, 
asking $1025. Call: 905-723-0143 after 
5pm 

Golden Falcon 40’ trailer, Double M Re- 
sort Lindsay, sleeps 6, deck, canopy, full 
bath, everything incl. $22,500. Call: 289- 
928-2715 

1995 Olds, needs muffler, best offer Call: 
905-728-6872 

A.W. Co. 1899 pocket watch, GF Masons 
fob chain, medallion $150; Hudson 
pocket watch, Swiss, $80. Call: 905-728- 
4287 


3 Harley Davidson die cast bike sets of 
6 $150; swinging infant cradle $25; large 
entertainment wall unit $75. Call: 905- 
623-4288 

2005 Yamaha vector 4000 miles, excel- 
lent condition $5500 or BO, buy now beat 
the HST. Call: 905-579-0234 


Use your mokmguge 


Lem 
Consider a current situation 


(Mortgage @ 5.0% interest rate, 25yr amortization) 


Mortgage 


Balance 


$ 160,000 


Payment 


$930 


Car loan 


$ 18,000 $540 


Credit Cards/PLC 


$ 15,000 $450 


Penalty to break mortgage 


$ 3,000 $0 


Total 


Now consider a potential situation 


(Mortgage @ 1.75% * interest rate, 35yr amortization) 


Mortgage 


$ 196,000 $1,920 4 


Balance Payment 


$ 196,000 $ 623 


Car loan 


Paid off $0 


Credit Cards/PLC 


Paid off $0 


Penalty to break mortgage 


Paid off $0 


Total 


$ 196,000 ¢< $623 9 


That’s a monthly savings of $1297 
¢ Buying or Selling your home? You can save up to $2500 with our « 
CAW Preferred Realtor Program. Call us for details. 


e 
Jason MacDermid, «v,c 
Mortgage Agent, Fsco tic. mo001439 


4 T: 877.400.2567 F: 866.400.2566 


Jason@primerates.ca www.primerates.ca 


(@ MORTGAGE INTELLIGENCE 


* Only applicable to CAW Members, Rate subject to change, OAC. FSCO 10428, 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


HONDA 
ENGINES 


LAWN-BOY 
(.@#€opiak ETD Powermate WOO 


Parts, Sales and Service To All Makes 


MURRAY]  SIKARCHER 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 
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Kitchen set 6 chairs, ext. table, flowered 
seats w/ back, like new, aluminum porch 
railing, white 2 pces galvanized posts 
and tops railing. Call: 905-728-6165 


Apt. size Inglis washer $225; dryer $125; 
full-size washer $145; large quantity 
of ceramic paints, both food safe and 
decorative. Call: 905-728-9203 


24 ft aluminum extension ladder, exc. 
cond., $90; multi-speed black ceiling fan 
$20; 2 humidifiers $20 ea. Call: 905-723- 
7568 


Treadmill, Pro-Form EKG grip pulse 
(Sears), electronic display, exc. cond., 
$300 obo; backyard trampoline $50. Call: 
905-373-0843 


Stair chairlift, 15 stairs max., exc. cond., 
$1000 obo. Call: 705-887-4573 


2 Motocaddy electric golf carts, digital 
control panels, umbrella holders, batter- 
ies w/chargers, 1 yr. old, exc. cond., $275 
ea or 2 for $500. Call: 613-475-4592 


ONLY C.A.W. CHEVROLET DEALER IN DURHAM REC 


¢ Huge Selection of New Models for sale! 
¢ Used Vehicles in all price ranges 
* Goodwrench Service with Free shuttle 


i 
—_ . 


* Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 


* Over 123 combined years of GM pare experienced personnel, 


a performance consultant on han 


CHEVROLET 


technica 


ROY NICHOLS 


a 2728 Courtice Rd., HWY. #2 Courtice 


905-436-2222 


Toll Free 1-866-885-8822 


info@roynicholsmotors.com 
4 = www.roynicholsmotors.com 


[as 
_ Nichols 


co) 
@ 
‘S 
(= 
Ss 
[o) 


Townline 


¢ Full poor & paint facility servicing all makes and models, over 83 years combined 
experience, free computerized estimates. 


Canada 
Optimum 
USED VEHICLES 


Canada W 


cu Goodwrench 
“““* Service 


7 FAMILY TRADITION SINCE 1922 


JUNE 2010 


Reese trailer hitch, 2000-06 Montana/ 
Venture, new cond. $50; 200 ft new 3/8” 
tie-off rope; large new chrome convec- 
tion oven. Call: 905-985-8572 

Truck cap deluxe fibreglass ARE, black, 
GMC crewcab shorbox 2007 and up, all 
wiring, cost $3100 new asking $1900 
obo. Call: 905-420-1846 

Brand new spring jacket with hood, size 
14 petite, celery green, asking $50. Call: 
905-723-9636 


CAWS=TCA 
LOCAL 222 


IMPORTANT 
PHONE 
NUMBERS 


CAW 
Local 222 
Union Hall 
905-725-1187 
1-800-465-5458 


CAW 
National Office 
1-800-268-5763 


CAW 
Dental Centre 
905-579-8730 


CAW 
Legal 
Services Plan 
905-433-4242 
1-800-387-6592 


CAW 
Vehicle /Home 
Insurance 
1-877-229-4677 


GM Canada 
Benefit Centre 
1-877-442-4625 
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Custom 2 pc bathtub and matching win- 
dow draperies incl. fancy bars, deep 
pink, very good condition, asking $50. 
Call: 905-723-9636 


7200 BTU portable AC $100; antique 
chairs $30 ea; F150 shortbox tonneau 
cover, rollup, $150; GM newer model 
boxliner, shortbox, $100. Call: 905-728- 
6005 


1997 Cavalier motor; 4 alum. rims 16” 
Ford; gas stove 30”; assorted car rads, 
auto trans, 14” tires for GM. Call: 905- 
725-7249 


5 pe bdrm suite, French provincial, solid 
wood; TV armoire 79°x43”x24” deep, 
solid wood; shower door, gold frame 
64°x24” Call: 905-434-2408 


1990 GMC 350 Sierra full-size 1/2 ton, 
new and rebuilt parts, hardtop tonneau 
cover, etested, certified, $2500. Call: 
905-433-0646 


1966 Ford Galaxy, 4 dr., good for restora- 
tion or parts $500 obo; 2 English riding 
saddles, all purpose. Call: 905-986-1426 


Camping gear, tent 9’x7’x6’, good cond. 
$50; dining tent $30; cargo carrier, like 
new, $50; trunk mount bike carrier $25. 
Call: 905-579-6323 


Kenmore washer recleaned $100; de- 
humidifier $50; lawn mower $100; Good- 
year Wrangler P235-75-R15, brand new, 
$50. Call: 905-725-6072 


Loveseat with 2 toss cushions made by 
Braemore, exc. cond., $100. Call: 905- 
725-8250 


Weider universal gym, cable-pulley sys- 
tem, chest, arms, thigh, back exercise 
$200 obo. Call: 905-426-9441 


Beige glider with foot stool $50. Drafting 
table with stool $35. Beautiful beaded 
wedding dress sz. 6-8 $195. Antique 
dressing table $90. 1950s mirror $50. 
Coloured glassware, best offer. Call: 
905-723-1683. 


Motor Trend magazine collection, Dec. 
1969 to Dec. 2009, good condition, best 
offer. Call: 905-725-7618 


Solid oak crib with mattress $150 obo; 
oak entertainment centre $300 obo. Call: 
905-697-8981 


REMEMBER: 
Retirees’ Picnic is June 22 
at Lakeview Park in Oshawa. 


Canoe, 16 ft. Blue Water Kevlar, paid 
$2200 asking $1100, with paddles, life 
jackets (painted camouflage). Call: 705- 
357-1753 

2003 Oldsmobile Bravada, 126,000 km, 
loaded, leather interior, moon roof, all 
wheel drive, mint cond., $8500 obo. Call: 
905-434-6588 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 


* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 


* Hearing Aids and Assistive Listening Devices 


* Prescriptions, Ear Plugs, Service and Repairs 


* Central Auditory processing for children aged 5 and up 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


* Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


Professional Hearing Services 


222 King Street, East, Suite 1104 


Change 
Your 
Address 


Before you move, 
please notify the 
Union Hall of 
your new address. 
Your Oshaworker 
will not be 


delivered because 


of incomplete 
addresses, incorrect 
postal codes or a 
missing apartment 
number. 
Please call 
the Union Hall at 
905-723-1187 or 
1-800-465-5458 
or email 
marlenes @idirect.ca 
to ensure you get 
the next issue. 


4 Great Locations! 


601 Harwood Avenue, South 


Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


Ajax (905) 428-7555 
www.ajaxhearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


220 Dundas Street, West, Suite 301 
Whitby (905) 668-5404 
www.whitbyhearing.com 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East AMIP 
(inside Revere Optical, beside Chapters) (west of Liberty Street) ee 


[Wl Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[Wi Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


= ————_—} 
Pet a We accept a wide variety of insurances, including 
Specialist (HIS) _ | GM Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elabonpremises e¢AllContactLenses «Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted «Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca 


(905) 571-1321 


OSHAWA CENTRE 
(Lower Level, next to Chapters) 


WANTED 


Old dial telephones; old books, non- 
fiction, fiction, history, military, biography, 
sports, manuals, etc. Call: 905-697-2304 


“Highway of Heroes” lapel pin as cir- 
culated by Ganaraska Credit Union in 
November 2009, willing to pay well. Call: 
905-728-9811 


Portable band saw mill, must be in good 
shape, reasonably priced, trailer-mount- 
ed preferred, will travel to pick up. Call: 
905-718-9642 


2500 Chev/GMC fuel injection, good 
frame, good around windshield, 8 stud 
wheels, fleet side but step side preferred, 
2 wheel drive. Call: 905-436-8434 


Andrew Springer 


Foot Specialist 


Chiropodist - 


Don't live with your 
discomfort and pain anymore. 


Foot Pain is 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 

He has successfully brought 
relief to Children, Seniors and 
Athletes. 

Call today for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE TO 


Not Normal 


Glazier Medical Footcare 


SEE YOU WITHIN TEN DAYS! 


Needa Getaway? 


11 Gibb Street, Oshawa 


Canaries, love birds; heavy bag; 350 
Vortec heads; 400 small block Chevy; 
454; railroad ties. Call: 705-277-9495 


Motorcycles, dirt bikes any condition or 
parts. Call: 905-571-6051 


1972-1984 Dodge half ton truck, 2 wheel 
drive. Call: 705-277-3612 Bethany 


GM stock certificates; also 1921 and 
1948 Canadian coins. Call: 905-576- 
1429 Don 


Hose from old compact vacuum, in good 
shape, reasonable and if possible some 
attachments. Call: 905-436-8977 


Old dial telephones; old books, non- 
fiction, fiction, history, military, biography, 
sports manuals etc. Call: 905-697-2304 


Desk with map top in excellent condition. 
Call: 905-723-5079 


Garden shed, in good shape. Call: 905- 
728-9633 Ron 


Heavy duty trailer, 6’x9’ or bigger, exc. 
cond., reasonable price. Call: 905-718- 
9642 


Gibson or Fender guitar or amp, old or 
new, working or not. Call: 905-576-0060 


4 Goodyear Nordic or Pierelli snow tires 
P195-65/R15, good to excellent condi- 
tion; John Deere snowblower to fit L118 
tractor. Call: 905-579-0234 


Van for storage, Astro, Safari, Caravan 
etc, free remove, pay scrap; 1984 Olds 
98 Regency. Call: 905-571-4471 


Aluminum shed. Call: 905-655-7261 


¢ Scooters 

° Lift Chairs 

e Bath Lifts 

e Wheelchairs 

¢ Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

e Bathroom Aids 

¢ Aids for Daily Living 

Registered Vendor: 

ADP, VAC and 
te Shield 


MEDIchiir —— 


110 Dunlop Street E., Whitby, ON, L1N 6J8 = [nop se 


Ph. (905) 666-5001 on 
Toll Free 1-800-465-5028 _ 


OLDEN 6 


RESORT 


*Limited time offer, quote special #40309OSHA 
Save $50.00 towards your accommodations 
Stay 3 nights or more and receive this special offer 
*Space is limited, some conditions may apply 
90 minutes east of Toronto, Golden Beach Resort offers 2, 3 & 4 bedroom self-catering 


lakeside cottages on the best fishing lake in Ontario - Rice Lake. Experience a family 
vacation on our 400 acre resort with recreation galore. 
© Trailer & RV Sites ¢ Fishing Pier 

© Pool & Hot Tub ¢ Tennis 

¢ Restaurant & Store © Cottages & Condos 

¢ Children’s Program ¢ Pontoon & Bass Boats 
¢ Basketball Court e Fitness Centre 


1-800-263-7781 


www.goldenbeachresort.com 


R.R.#2, 7100 County Road 18, Roseneath, ON, Canada KOK 2X0 
Tel.: 1-905-342-5366 ¢ Email: info@goldenbeachresort.com 


© 16 Miles of Trails 

¢ Specializing in Outdoor 
Weddings 

¢ Banquet/Conference 
Facilities 


46 ¢ THE OSHAWORKER JUNE 2010 


Introducing the 


Come bank where you belong 


*Some conditions apply, Rate subject to change without notice. 


Main Branch 
322 King St. W. 
Oshawa 

LiJ 2J9 


Contest forTV ends July 21, 20) 0. TV not actually as shown. Parents must be prevent to receive $25 MasterCard gift card. Promotion ends May 31, 2010. 


Student Bundle 


Chequing Acco 


wr 4 
Ai eZ 


redit at 


Student MasterCard 


& 1000 


Overdraft Protection 


§ 260 Limit 


Attention Parents: Sign up your kids now 
and you will receive a $25 MasterCard gift card. 
Give us a call TODAY! 


Auto Worker Community 


Credit Unio 


Bowmanville T: 905.728.5187 
221 King St. E. TF: 1.800.268.8771 
Bowmanville WWW.awccu.com 
L1C 1P7 


OAW LOCAL 222 
Ota CACM 


Tuesday, June 22 @ Lakeview Park, Oshawa 
REGISTRATION BEGINS AT Sam 


FEATURED EVENTS INELUBE: 
BONS *ORACISS* *BMOCOGEC 
*ADNDIOOG AMS Sb 
*WIGLLNOESS CET 


IRON FEILILIS 


Ron Ellis started playing with the 
Toronto Maple Leafs in 1964 and 
played 11 seasons, winning the 
Stanley Cup in 1967. He was also 
a member of Team Canada at the 
1972 Summit Series. In 1986 a 
bout with clinical depression began. 
He would later go public with his 
story by writing a book with Kevin 
Shea titled Over The Boards: : ~ eat aa ; 
The Ron Ellis Story, published in : =< - fered i ae Ree eH 
2002. Today, he is a speaker on W 
the importance of diagnosing and . i ANTI UE AUTO SHO 
treating clinical depression. bi This year’s picnic will feature an antique auto show of models 25 years 
. or older. There will be a limited number of vehicles participating due to 
ii pee tl Tec ok ; he the restricted parking at this location. There will be a pre-registration 
° ° of cars and only those who do so will be permitted to show on a 
first come, first served basis. Contact either Bill Holmes at 705-799-0737 
or Recreation Committee member Ron Winterink at 905-723-5533. 


NESS BOOTH 


Lung Association Booth — Spirometry Testing — Giveaway For Participants 
Enjoy a delicious lunch prepared by the CAW Family Auxiliary #27 


PM40032015 


